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PREFACE 

Philipp	Fluri	
Deputy	Director	DCAF	
	

The	conflict	in	the	south	east	Ukraine	has	made	it	clear	that	there	are	a	broad	range	of	
citizens	–	male	and	female,	civilian	and	enlisted	military	–	determined	to	volunteer	
their	services	to	assist	not	only	in	the	ATO	area	but	in	the	reform	of	a	variety	of	
defence	and	broader	security	structures.	

Ukrainian	society	has	undergone	fundamental	changes	in	the	approach	to	the	
perception	of	gender	relations	since	1990	–	ironically	after	the	end	of	the	Soviet	
Union.		A	successful	regulation	of	gender	relations	in	society	does,	however,	
presuppose	more	than	perceptions.	The	values	of	gender	equality	in	society	has	to	be	
enshrined	in	laws,	institutions,	policies	and	practices.		

The	Armed	Forces	at	all	levels	are	not	exempt	from	gender	equality	principles,	and	
neither	are	the	ministries	representing	the	defence	and	security	sector	at	
governmental	level.	With	the	existence	of	a	volunteer	movement	supporting	–	or	even	
being	the	sole	providers	of	-	a	variety	of	traditionally	“military-only”	activities,	the	
need	for	clear	guidance	on	gender	issues	during	the	current	reform	process	is	clear.	

In	line	with	other	legal	studies	and	documentations	published	by	DCAF,	this	study	
preliminarily	addresses	the	Ukrainian	legislation	regulating	gender	aspects	of	the	
defence	and	security	sector	of	Ukraine.	The	apparent	dearth	of	information	is	not	due	
to	the	lack	of	industriousness	of	the	commentators	but	to	the	lack	of	aggregated	
policies	and	legislation	on	the	issue.	There	is	obviously	a	lot	left	to	do,	both	in	the	
legislative	field,	and	the	areas	of	policies	and	practices.	

	

Geneva,	June	2016	
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PREFACE 

	

Maria	Berlinska		
Head	of	the	Institute	of	Gender	Programs	

	

All	progressive	processes	 in	 society	have	a	 starting	point.	The	 survey	which	you	
are	 holding	 in	 your	 hands	 started	 with	 the	 civic	 initiative	 «Invisible	 Battalion»	 and	
logically	 continued	 the	 previous	 process	 of	 change.	 Now,	 Google	 produces	 150	000	
results	in	response	to	the	Invisible	Battalion	search	query.	I	will	try	to	explain	what	the	
Invisible	Battalion	means	in	more	plain	words	and	in	more	detail	than	Google.		

With	 the	 beginning	 of	 the	 military	 campaign	 in	 Ukraine	 I	 volunteered	 for	 air	
reconnaissance	 for	our	army.	 I	never	planned	a	military	career	before	or	afterwards,	
my	 presence	 in	 the	 military	 campaign	 was	 a	 forced	 step	 to	 counter	 the	 Russian	
occupation	of	my	country.		

However,	every	time,	coming	to	act	 in	the	ATO	area,	 I	noticed	that	women	who	
volunteered	to	defend	their	Motherland,	as	I	did,	had	a	half-legal	status.	Women	who	
actually	were	 snipers,	 reconnaissance	 officers,	 grenade	 launcher	 operators	 –	 that	 is,	
performed	 combat	 missions	 –	 were	 officially	 enrolled	 as	 cooks,	 needlewomen	 or	
record	keepers.	Women	were	also	not	admitted	to	key	positions	in	military	command.		

Clear	 thing,	 this	 influenced	 their	 pay,	 the	 attitude	 of	 their	 commanders,	 their	
social	 status	 and	 further	 military	 career.	 In	 addition	 to	 evident	 discrimination	 on	
gender	 grounds,	 I	 saw	 this	 situation	 as	 impairment	 of	 Ukraine’s	 defence	 capability.	
After	 all,	 if	 half	 of	 society	 is	 not	 allowed	 to	 effectively	defend	 its	 independence,	 the	
entire	society	loses	50%	of	potential	productivity	in	the	end	result.		

Therefore,	 I	 decided	 to	 survey	 this	 issue	 in	more	detail,	 to	understand	how	 the	
professional	competence	of	women	could	be	better	used	in	wartime.	This	gave	rise	to	
the	«Invisible	Battalion»	project	 -	 the	 first	 in	Ukraine	 sociological	 survey	of	women’s	
participation	 in	 the	 Ukraine-Russian	 war,	 as	 well	 as	 a	 unique	 photo	 project	 with	
portraits	of	50	women	who	took	part	in	combat	operations.		

The	project	found	support	of	 international	 institutions	–	the	Ukrainian	Women’s	
Fund	 and	 UN	 Women.	 However,	 after	 the	 presentation	 of	 the	 survey	 results	 the	
«Invisible	Battalion»	acquired	such	publicity	that	it	immediately	turned	a	powerful	civic	
campaign	pushing	for	changes	in	the	legislation.	For	several	months,	male	and	female	
activists	 spoke	 about	 the	 possibility	 of	 full-scale	 military	 service	 of	 women	 in	 mass	
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media,	 Parliament,	 international	 organisations,	 and	 once	 even	 came	 with	 these	
demands	to	the	door	of	the	Defence	Ministry.	The	Ministry	leadership	has	announced	
that	those	changes	will	take	place	soon.		

To	 simplify	 and	 accelerate	 the	 process,	 DCAF	 in	 the	 person	 of	 Philipp	 Fluri	
together	with	known	Ukrainian	military	experts	Leonid	Polyakov	and	Valentyn	Badrack	
invited	me	to	coordinate	the	survey	of	the	legal	side	of	the	question.		

As	 the	 head	 of	 the	 Institute	 of	 Gender	 Programs,	 I	 see	 this	 initiative	 as	
undoubtedly	 promoting	 democracy,	 gender	 equality	 and,	 the	 main	 thing,	
strengthening	Ukrainian	society	in	this	difficult	time.		

I	hope	that	through	joint	efforts,	we	will	have	professional	and	efficient	power	
structures	in	the	foreseeable	future,	which	will	bring	security	to	both	Ukraine	and	the	
European	Union.	

	

Kyiv,	June	2016	
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PREFACE 

	

Valentyn	Badrack	
Director	CACDS	

	

The	 issue	 of	 gender	 equality	 in	 Ukraine’s	 power	 structures	 acquires	 particular	
importance.	It	should	be	admitted	that	manning	of	the	Armed	Forces	of	Ukraine	(AFU),	
the	State	Border	Service	of	Ukraine	 (SBSU)	and	the	National	Guard	of	Ukraine	 (NGU)	
still	 largely	 rests	on	 the	 traditions	of	 the	Soviet	 times,	when	 the	 role	and	abilities	of	
women	 in	 the	 power	 structures	 were	 strictly	 limited.	 In	 fact,	 women	 were	 only	
engaged	 for	 service	 in	 certain	 positions	 in	 headquarters,	 communications	 centres,	
press	services	and	military	medical	units.		

The	issue	of	gender	equality	in	the	power	structures	and	the	role	of	women	in	the	
conditions	of	a	conflict	is	especially	topical,	given	that	a	war	is	waged	on	the	country’s	
territory	 for	 more	 than	 two	 years	 now,	 and	 quite	 many	 women	 take	 part	 in	 the	
defence	 of	 the	 state	 as	 volunteers.	 This	 even	 more	 requires	 perfection	 of	 the	
regulatory-legal	 framework	 and	 the	 very	 approaches	 of	 the	 authorities	 to	 the	
implementation	of	the	human	resources	policy	in	the	power	structures.	

Speaking	 about	 the	 existence	 of	 a	 “specific”	 attitude	 to	 women,	 experts	
reasonably	mention	some	orders	of	the	Ministry	of	Defence	of	Ukraine,	the	Ministry	of	
Internal	 Affairs	 of	 Ukraine	 and	 the	 State	 Border	 Service	 of	 Ukraine	 that	 limit	
engagement	of	women	for	performance	of	specific	tasks,	in	particular,	participation	of	
women	in	combat	operations	and	ability	to	occupy	some	positions.	Experts	also	note	
that	 the	 prejudiced	 attitude	 of	 servicemen,	 commanders,	 society	 to	 women in	 fact	
owes	 to	 legislative	 norms	 providing	 for	 a	 specific,	 more	 uncensorious	 attitude	 to	
servicewomen,	compared	to	men.		

Meanwhile,	the	Ministry	of	Defence,	too,	believes	that	it	is	impossible	to	entirely	
do	 away	with	 the	differences	 in	 the	 status	of	women	and	men	 in	 the	Armed	Forces	
during	military	service.	According	to	the	defence	establishment	position,	it	is	not	about	
the	discriminatory	policy	of	the	bodies	of	state	power	but	about	Ukraine’s	obligations	
under	 the	 International	 Maternity	 Protection	 Convention	 and,	 respectively,	
effectiveness	of	the	Law	of	Ukraine	“On	Labour	Protection”	and	the	Ministry	of	Public	
Health	Order	dated	29	December	1993	№	256	“On	Approval	of	the	List	of	Hard	Works	
and	Works	 in	Hazardous	and	Dangerous	Conditions,	Where	Employment	of	Women’s	
Labour	is	Forbidden”.	However,	the	relevant	provisions	of	the	Ukrainian	legislation	also	
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require	 revision,	 since	 they	 do	 not	 rest	 on	 international	 norms	 but	 almost	 literally	
reproduce	regulatory	acts	of	the	Soviet	times.		

It	should	also	be	added	that	the	General	Staff	of	the	Armed	Forces	of	Ukraine	is	
currently	 drafting	 changes	 to	 the	 Regulations	 of	 the	 Armed	 Forces	 of	 Ukraine,	
providing	for	equal	rights	of	servicewomen	and	servicemen	in	everyday	activity.		

All	the	mentioned	obstacles	for	women	in	the	national	power	structures	point	to	
the	need	of	urgent	revision	of	norms	and	the	legislative	framework,	especially	in	the	
context	of	the	defence	reform	and	Euro-Atlantic	integration	of	Ukraine.	Ukraine	in	fact	
remains	a	state	that	historically	inherited	many	mental	nodes.	The	attitude	to	
servicewomen	is	certainly	one	of	them.	So,	the	existence	of	relevant	analytical	
materials	and	ready-to-use	recommendations	of	concerned	organisations	may	
seriously	push	the	authorities	to	implement	changes,	concerning	engagement	of	
women	for	military	service.	

	

Kyiv,	June	2016	
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INTRODUCTION 

For	 Ukraine,	 the	 issue	 of	 gender	 equality	 in	 power	 structures	 and	 the	 role	 of	
women	in	the	conditions	of	a	conflict	is	especially	topical,	given	the	war	waged	on	the	
country’s	 territory	 for	more	than	two	years	now	under	 the	official	name	of	an	“anti-
terrorist	operation”,	or	“contingency”.	The	practice	proves	that	power	structures	have	
a	 “specific”	 attitude	 to	 women.	 Stereotypes	 about	 the	 role	 of	 women	 dominating	
Ukrainian	society	grow	in	the	conservative	culture	of	the	security	and	defence	sector.	
Under	the	pretext	of	protection	of	women	and	maternity,	care	about	women’s	health	
and	 account	 of	 women’s	 abilities,	 Ukraine’s	 legislation	 abounds	 in	 discriminatory	
provisions.	 In	 particular,	 orders	 of	 the	Ministry	 of	Defence	 and	 the	Armed	 Forces	of	
Ukraine	 (hereinafter	 –	 “MOD”,	 “AFU”),	 the	National	Guard	of	Ukraine	 (hereinafter	 –	
“NGU”)	 and	 the	 State	 Border	 Service	 of	 Ukraine	 (hereinafter	 –	 “SBSU”)	 restrict	
engagement	of	women	for	performance	of	certain	tasks,	their	participation	in	combat	
operations,	 ability	 to	 occupy	 some	 positions.	 That	 said,	 provisions	 of	 the	 legislation	
contain	not	dispositive	but	expressly	prohibitive	norms.	In	other	words,	the	legislation	
does	not	give	servicewoman	the	right	to	escape	participation	 in	especially	dangerous	
missions,	if	they	wish,	but	imposes	a	direct	ban	on	such	participation,	even	in	presence	
of	 a	 good	 will	 and	 proper	 skills.	 Inability	 of	 official	 participation	 in	 some	 activities	
makes	women	to	search	for	alternative	opportunities	to	use	their	knowledge,	abilities	
and	skills	in	the	trade	of	war.	As	a	result,	perfect	snipers	are	officially	enrolled	as	cooks,	
with	 the	 corresponding	 official	 pay	 and	 impossibility	 to	 get	 proper	 letters	 of	
commendation,	military	ranks	and	further	career	growth	in	military	service.		

Meanwhile,	 the	 effective	 legislation	 restricts	 the	 rights	 not	 only	 of	 women	 but	
also	 of	 men,	 raising	 the	 issue	 of	 gender	 equality	 to	 an	 entirely	 different	 level.	 In	
particular,	regulatory-legal	acts	are	written	so	that	servicemen	actually	cannot	actively	
participate	in	the	life	of	their	own	family,	take	a	childcare	leave	etc.		

In	 addition	 to	 a	 prejudiced	 attitude,	 the	women	who	 opted	 for	 a	 career	 in	 the	
security	and	defence	sector	every	day	encounter	a	number	of	regulatory	obstacles	for	
professional	growth	and	development.	Those	problems	may	be	summed	up	as	follows:		

1.	Although	the	law	provides	that	during	military	service	servicewomen	enjoy	the	
same	 rights	 and	 freedoms	 as	men,	 Ukraine’s	 regulatory-legal	 framework	 still	makes 
distinctions between the official positions of servicewomen and servicemen.	 For	
instance,	 in	 accordance	 with	 the	 Law	 of	 Ukraine	 «On	 Military	 Duty	 and	 Military	
Service»	dated	25.03.1992	№2233-ХІІ,	 the	age	 limit	 for	servicewomen	is	set	equal	to	
50	 years	 (10	 years	 lower	 than	 for	men),	 women	 cannot	 be	 included	 in	 the	 primary	
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operational	reserve,	even	if	they	have	a	military	occupational	specialty	(all	men,	when	
dismissed	from	service,	are	automatically	included	in	the	primary	operational	reserve).	

2.	Restriction of the ability (right) to occupy certain positions.	 The	Minister	 of	
Defence	Order	dated	27.05.2014	№	337	«On	Approval	of	Provisional	Lists	of	Military	
Occupational	 and	 Regular	 Positions	 of	 Privates	 and	 Non-Commissioned	 Officers	 for	
Servicewomen	and	Position	Wage	Rates	 for	 the	Above-Mentioned	Military	Servants»	
specifies	the	list	of	positions	that	cannot	be	filled	by	servicewomen,	e.g.:	sniper,	field	
engineer,	anti-aircraft	gunner.	According	to	the	same	Order,	women	are	not	appointed	
to	 officer	 positions	 dealing	 with	 management	 of	 explosives,	 diving	 operations,	
command	and	control	of	brigades	of	surface	ships	and	naval	operation	centres,	as	well	
as	some	positions	in	special	forces.	

3.	The prejudiced attitude of servicemen, commanders, society to women in	fact	
owes	 to	 legislative	 norms	 providing	 for	 a	 specific,	 more	 uncensorious	 attitude	 to	
servicewomen,	 compared	 to	 men.	 For	 instance,	 servicewomen	 are	 not	 subject	 to	
administrative	 sanctions,	 military	 confinement	 for	 commitment	 of	 military	
administrative	offences.	Mitigation	of	responsibility,	punishment	and	establishment	of	
any	other	special	conditions	based	on	sex	do	not	contribute	to	integration	of	women	in	
a	 male	 team	 and	 furtherance	 of	 professional	 relations	 resting	 on	 the	 principles	 of	
equality.	Similar	discriminatory	norms	(Law	of	Ukraine	“On	Social	and	Legal	Protection	
of	Military	 Servants	 and	 Their	 Family	Members”,	 Article	 10-1)	 regiment	 the	 right	 to	
leave	and	rest	(women	have	the	right	to	childcare	leave,	while	men	do	not	have	such	
right,	hence,	conditions	are	created	whereby	only	a	women	will	give	up	her	career	for	
the	sake	of	parenthood).		

4.	 Absence of infrastructure facilities,	 specific norms of clothing and medical 
support for women.	Military	units	are	not	properly	 fitted	out	 to	 let	women	serve	 in	
the	army	(there	are	no	toilets,	showers,	separate	barracks	for	women),	no	procedure	
of	 medical	 examination	 of	 women	 is	 provided,	 there	 are	 no	 physicians	 qualified	 in	
women’s	medical	health,	women’s	uniform	and	other	personal	items	are	not	procured.	
Instruction	manuals	and	orders	of	the	Ministry	of	Defence	of	Ukraine,	the	Ministry	of	
Internal	Affairs	of	Ukraine,	the	National	Guard	of	Ukraine	and	the	State	Border	Service	
of	 Ukraine	 have	 no	 provisions	 whatsoever	 providing	 infrastructure	 and	 other	
conditions	for	the	service	of	women	in	power	structures.		

Although	 the	 description	 of	 the	 above-mentioned	 problems	 mainly	 contains	
references	to	laws	regimenting	service	in	the	Armed	Forces,	the	situation	with	women	
serving	 in	 the	units	of	 the	National	Guard	and	 the	State	Border	Service	 is	 absolutely	
the	same.	The	thing	is	that	service	in	different	power	structures	is	largely	regimented	
by	 common	 legislative	 acts	 describing	 general	 principles	 and	 approaches.	 Bylaws	 of	
every	separate	agency	 further	describe	 the	procedures	of	 implementation	of	specific	
legislative	norms	in	more	detail.		
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For	 identification	 of	 the	 possible	 ways	 of	 solution	 of	 the	 problems	 described	
above,	 it	 is	 proposed	 to	 perform	 a	 review	 of	 the	 key	 legislative	 acts	 and	 bylaws	
regimenting	the	procedures	of	service	in	AFU,	NGU	and	SBSU	for	their	compliance	to	
the	 principle	 of	 gender	 equality.	 The	 survey	 is	 presented	 in	 the	 format	 of	 a	 table	
containing	the	title	of	the	regulatory-legal	act,	a	quotation	of	the	provision	containing	
a	discriminatory	or	gender-related	wording,	and	a	legal	opinion	of	compliance	of	that	
provision	to	the	principle	of	gender	equality.	The	first	part	of	the	table	bears	analysis	
of	 regulatory-legal	 acts	 regimenting	 the	 activity	 of	 all	 the	 three	 power	 structures	
covered	 by	 this	 review;	 the	 following	 three	 parts	 review	 regulatory-legal	 acts	
regimenting	 the	 procedures	 of	 service	 in	 the	Armed	 Forces	 of	Ukraine,	 the	National	
Guard	 of	 Ukraine	 and	 the	 State	 Border	 Service	 of	 Ukraine.	 The	 table	 is	 followed	 by	
conclusions	and	recommendations	advising	on	possible	ways	of	solution	of	the	gender	
issue	in	the	state	power	structures.		
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ea
ch
ed
		t
he
	a
ge
		l
im
it	
re
qu
ir
ed
	fo
r	o
ffi
ce
r	s
er
vi
ce
,	

Pu
rs
ua
nt
	t
o	
ite
m
s	
1	
an
d	
2,
	p
ar
t	
1,
	A
rt
ic
le
	2
0	
of
	t
he
	

La
w
,	a
	w
om

an
	m
ay
	s
ig
n	
a	
co
nt
ra
ct
	o
f	m

ili
ta
ry
	s
er
vi
ce
	

in
	th
e	
ag
e	
of
	1
8	
to
	4
0	
ye
ar
s.	
M
ea
nw

hi
le
,	t
he
re
	is
	n
o	

su
ch
	re
st
ri
ct
io
n	
fo
r	m

en
.		

	 Fu
rt
he
rm
or
e,
	g
iv
en
	t
ha
t	
th
e	
ag
e	
lim

it	
fo
r	
re
se
rv
e	

se
rv
ic
e	
of
	w
om

en
	li
ab
le
	t
o	
du
ty
	(
ir
re
sp
ec
tiv
e	
of
	t
he
	

m
ili
ta
ry
	
ra
nk
s	
co
nf
er
re
d	
to
	
th
em

)	
is
	
50
	
ye
ar
s,	

w
om

en
	in
	t
he
	a
ge
	o
f	4
0	
to
	5
0	
ye
ar
s	
(b
y	
co
nt
ra
st
	t
o	

m
en
)	c
an
no
t	m

ak
e	
a	
co
nt
ra
ct
	o
f	m

ili
ta
ry
	se
rv
ic
e.
	

	 It	
is
	p
ro
po
se
d	
to
	e
qu
at
e	
th
e	
ag
e	
lim

it	
fo
r	
co
nc
lu
si
on
	

of
	c
on
tr
ac
ts
	o
f	m

ili
ta
ry
	s
er
vi
ce
	fo
r	
w
om

en
	w
ith
	t
he
	

ag
e	
lim

it	
of
	re
se
rv
e	
se
rv
ic
e.
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se
rv
ic
em

en
		i
n	
re
gu
la
r	m

ili
ta
ry
	se
rv
ic
e	
w
ho
	h
av
e	
se
rv
ed
	fo
r	n
o	
	

le
ss
		t
ha
n	
si
x	
m
on
th
s,	
pr
iv
at
es
,		s
er
ge
an
ts
	a
nd
	se
rg
ea
nt
-m
aj
or
s		

in
	c
on
tr
ac
tu
al
	m
ili
ta
ry
	se
rv
ic
e,
	p
er
so
ns
		l
ia
bl
e	
	fo
r	s
er
vi
ce
	a
nd
	

w
om

en
	u
nd
er
	4
0	
ye
ar
s	o
f	a
ge
.	

Ar
ti
cl
e	
28
.	R
es
er
ve
	C
la
ss
es
	a
nd
	S
er
vi
ce
	A
ge
	L
im
its
	fo
r	P
er
so
ns
	

Li
ab
le
	fo
r	M

ili
ta
ry
	S
er
vi
ce
	in
	th
e	
Re
se
rv
e	

1.
	P
er
so
ns
	li
ab
le
	fo
r	m

ili
ta
ry
	se
rv
ic
e	
in
	th
e	
re
se
rv
e	
ar
e	
di
vi
de
d	

in
to
	tw

o	
cl
as
se
s,	
w
hi
ch
	a
re
	e
st
ab
lis
he
d	
in
	a
cc
or
da
nc
e	
w
ith
	th
ei
r	

ag
e.
	

2.
	P
er
so
ns
		l
ia
bl
e	
	fo
r	m

ili
ta
ry
	se
rv
ic
e	
	in
		t
he
	re
se
rv
e	
w
ho
	h
av
e	
	

th
e	
ra
nk
s	o
f	p
ri
va
te
s,	
	se
rg
ea
nt
s	a
nd
	se
rg
ea
nt
-m
aj
or
s	a
re
	

di
vi
de
d	
	in
to
		t
he
	fo
llo
w
in
g	
ag
e	
cl
as
se
s:
	

1)
	fi
rs
t	c
la
ss
	-	
up
		t
o	
35
	y
ea
rs
;	

2)
	se
co
nd
	c
la
ss
	-	
up
		t
o	
60
	y
ea
rs
;	

3.
	O
ffi
ce
rs
		i
n	
	th
e	
	re
se
rv
e	
ar
e	
di
vi
de
d	
	in
to
		t
he
		f
ol
lo
w
in
g	
ag
e	

cl
as
se
s:
	

1)
	fi
rs
t	c
la
ss
:	

• 
ju
ni
or
	o
ffi
ce
rs
	-	
up
		t
o	
45
	y
ea
rs
;	

• 
ra
nk
	o
f		
se
ni
or
	o
ffi
ce
rs
:	

• 
m
aj
or
	(c
ap
ta
in
	o
f		
th
e	
3r
d 		
ra
nk
),	
	li
eu
te
na
nt
	c
ol
on
el
	

(c
ap
ta
in
	o
f		
th
e	
2n

d 		
ra
nk
)	-
	u
p	
	to
	5
0	
ye
ar
s;
	

• 
co
lo
ne
l	(
th
e	
ca
pt
ai
n	
of
	1
st
		r
an
k)
	-	
up
		t
o	
55
	y
ea
rs
;	

• 
su
pe
ri
or
	o
ffi
ce
rs
	-	
up
		t
o	
60
	y
ea
rs
;	

2)
	se
co
nd
	c
la
ss
:	

• 
ju
ni
or
	a
nd
	se
ni
or
	o
ffi
ce
rs
	-	
up
		t
o	
60
	y
ea
rs
;	

• 
su
pe
ri
or
	o
ffi
ce
rs
	-	
up
		t
o	
65
	y
ea
rs
;	

4.
	T
he
	a
ge
		l
im
it	
	fo
r		
th
e	
se
co
nd
	c
at
eg
or
y	
	in
		t
he
		r
es
er
ve
		i
s	

eq
ui
va
le
nt
		t
o	
	th
e	
ag
e	
	li
m
it	
	fo
r		
th
e	
m
ili
ta
ry
	re
se
rv
e.
	

5.
	Ir
re
sp
ec
tiv
e	
of
	th
ei
r	r
an
k,
	w
om

en
	li
ab
le
	fo
r	m

ili
ta
ry
	se
rv
ic
e	

ar
e	
tr
an
sf
er
re
d	
to
	th
e	
re
se
rv
e	
of
	th
e	
se
co
nd
	c
la
ss
.	T
he
	se
rv
ic
e	

ag
e	
lim

it	
in
	th
e	
re
se
rv
e	
fo
r	w

om
en
	is
	–
	5
0	
ye
ar
s.	

Pa
rt
	5
	o
f	
ar
tic
le
	2
8	
pr
ov
id
es
	t
ha
t	
w
om

en
	l
ia
bl
e	
to
	

m
ili
ta
ry
	
se
rv
ic
e	
ar
e	
re
le
ga
te
d	
to
	
th
e	
se
co
nd
ar
y	

re
se
rv
e	
w
ith
	th
e	
ag
e	
lim

it	
of
	r
es
er
ve
	s
er
vi
ce
	e
qu
al
	to
	

50
	y
ea
rs
.	T
ha
t	s
ai
d	
(b
y	
co
nt
ra
st
	to
	m
en
),	
th
e	
m
ili
ta
ry
	

ra
nk
	co
nf
er
re
d	
to
	th
em

	is
	n
ot
	ta
ke
n	
in
to
	a
cc
ou
nt
.	

	 Th
is
	

pr
ov
is
io
n	

ef
fe
ct
iv
el
y	

of
fs
et
s	

w
om

en
’s	

ac
hi
ev
em

en
ts
	d
ur
in
g	
m
ili
ta
ry
	s
er
vi
ce
.	I
rr
es
pe
ct
iv
e	
of
	

th
e	
ob
ta
in
ed
	m

ili
ta
ry
	r
an
k	
(f
ro
m
	a
	p
ri
va
te
	t
o	
an
	

Ar
m
y	
Ge
ne
ra
l	
of
	
Uk
ra
in
e)
,	
al
l	
w
om

en
	
lia
bl
e	
to
	

m
ili
ta
ry
	se
rv
ic
e	
m
us
t	r
et
ir
e	
in
	th
e	
sa
m
e	
ag
e.
	

	 In
	a
dd
iti
on
,	t
hi
s	
pr
ov
is
io
n	
pu
ts
	m
en
	a
nd
	w
om

en
	o
n	

un
eq
ua
l	
fo
ot
in
g.
	O
n	
on
e	
ha
nd
,	
fo
r	
m
en
	l
ia
bl
e	
to
	

m
ili
ta
ry
	s
er
vi
ce
	w
ho
	s
ta
y	
in
	t
he
	r
es
er
ve
	a
nd
	h
av
e	

m
ili
ta
ry
	r
an
ks
	o
f	
pr
iv
at
es
	a
nd
	n
on
-c
om

m
is
si
on
ed
	

of
fic
er
s	
an
d	
be
lo
ng
	t
o	
th
e	
pr
im
ar
y	
gr
ad
e,
	t
he
	a
ge
	

lim
it	
of
	r
es
er
ve
	s
er
vi
ce
	is
	s
et
	e
qu
al
	t
o	
35
	y
ea
rs
,	f
or
	

m
en
	–
	j
un
io
r	
of
fic
er
s	
–	
45
	y
ea
rs
.	T
he
re
fo
re
,	s
om

e	
ca
te
go
ri
es
	o
f	m

en
	m
ay
	re
tir
e	
ea
rl
ie
r	t
ha
n	
w
om

en
.		

	 On
	th
e	
ot
he
r	h
an
d,
	th
e	
ag
e	
lim

it	
of
	re
se
rv
e	
se
rv
ic
e	
fo
r	

m
en
	is
	6
5	
ye
ar
s	
(f
or
	s
up
er
io
r	
of
fic
er
s)
.	H
en
ce
,	m

en
	

m
ay
	s
er
ve
	i
n	
th
e	
re
se
rv
e	
15
	y
ea
rs
	l
on
ge
r	
th
an
	

w
om

en
,	w

hi
ch
	s
er
io
us
ly
	u
nd
er
m
in
es
	t
he
	r
ig
ht
	a
nd
	

ab
ili
ty
	o
f	
w
om

en
	l
ia
bl
e	
to
	m

ili
ta
ry
	s
er
vi
ce
	t
o	
ge
t	
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hi
gh
er
	m

ili
ta
ry
	r
an
ks
	(
ar
tic
le
	3
1	
of
	t
he
	L
aw
	o
f	

Uk
ra
in
e	
«O
n	
M
ili
ta
ry
	D
ut
y	
an
d	
M
ili
ta
ry
	S
er
vi
ce
»	

al
lo
w
s	
co
nf
er
m
en
t	
of
	h
ig
he
r	
m
ili
ta
ry
	r
an
ks
	d
ur
in
g	

re
se
rv
e	
se
rv
ic
e)
.	T
he
	L
aw
	o
f	
Uk
ra
in
e	
«O
n	
Pe
ns
io
ns
	

fo
r	
Pe
rs
on
s	
Di
sm
is
se
d	
fr
om

	M
ili
ta
ry
	S
er
vi
ce
	a
nd
	

So
m
e	
Ot
he
r	P
er
so
ns
»	
pr
ov
id
es
	th
at
	th
e	
ca
lc
ul
at
io
n	
of
	

th
e	
pe
ns
io
n	
ta
ke
s	
in
to
	a
cc
ou
nt
	t
he
	m

ili
ta
ry
	r
an
k.
	

Th
er
ef
or
e,
	
w
om

en
	
lia
bl
e	

to
	
m
ili
ta
ry
	
se
rv
ic
e	

po
te
nt
ia
lly
	m
ay
	h
av
e	
a	
lo
w
er
	p
en
si
on
.	

	 It	
is
	p
ro
po
se
d	
to
	d
o	
aw
ay
	w
ith
	t
he
	d
is
tin
ct
io
n	
of
	

w
om

en
	in
	a
	s
ep
ar
at
e	
ca
te
go
ry
	a
nd
	to
	e
qu
at
e	
th
em

	to
	

m
en
.	

Ar
ti
cl
e	
27
.	T
ra
ns
fe
r	t
o	
th
e	
Re
se
rv
e.
	C
at
eg
or
ie
s	o
f	S
er
vi
ce
m
en
	in
	

th
e	
Re
se
rv
e	

1.
	C
iti
ze
ns
	o
f	U
kr
ai
ne
	fi
t	f
or
	m
ili
ta
ry
	se
rv
ic
e	
fo
r	h
ea
lth
	re
as
on
s		

in
	p
ea
ce
	a
nd
	w
ar
tim

e	
an
d	
w
ho
	h
av
e	
no
t	r
ea
ch
ed
		t
he
	se
rv
ic
e	
ag
e	
	

lim
it	
ar
e	
	tr
an
sf
er
re
d	
	to
		t
he
	re
se
rv
e	
of
		t
he
	A
rm
ed
	F
or
ce
s	o
f	

Uk
ra
in
e	
an
d	
ot
he
r	m

ili
ta
ry
		f
or
m
at
io
ns
.	T
he
y	
ar
e	
re
gi
st
er
ed
	w
ith
	

en
lis
tm
en
t	o
ffi
ce
s		
in
		r
eg
io
na
l	(
ci
ty
)	m

ili
ta
ry
	c
om

m
is
sa
ri
at
s	a
nd
		

th
e	
	re
le
va
nt
	b
od
ie
s	o
f	o
th
er
	m
ili
ta
ry
		f
or
m
at
io
ns
.	

2.
	P
er
so
ns
		l
ia
bl
e	
	fo
r	m

ili
ta
ry
	se
rv
ic
e	
	in
		t
he
	re
se
rv
e	
ar
e	
di
vi
de
d	
	

in
to
		t
w
o	
ca
te
go
ri
es
.	3
.	P
er
so
ns
		l
ia
bl
e	
fo
r	m

ili
ta
ry
	se
rv
ic
e	
w
ho
	

ha
ve
	c
ar
ri
ed
	o
ut
	m
ili
ta
ry
	se
rv
ic
e	
an
d	
ha
ve
	a
cq
ui
re
d	
a	
m
ili
ta
ry
	

sp
ec
ia
lit
y	
w
hi
le
		i
n	
	th
e	
se
rv
ic
e	
be
lo
ng
		t
o	
	th
e	
re
se
rv
e	
of
		t
he
	

fir
st
	c
at
eg
or
y.
	

4.
	P
er
so
ns
		l
ia
bl
e	
fo
r	m

ili
ta
ry
	se
rv
ic
e	
w
ho
	h
av
e	
no
t	a
cq
ui
re
d	
a	

m
ili
ta
ry
	sp
ec
ia
lit
y	
du
ri
ng
	m
ili
ta
ry
	se
rv
ic
e,
	p
er
so
ns
	w
ho
	h
av
e	
no
t	

ca
rr
ie
d	
ou
t	m

ili
ta
ry
	se
rv
ic
e,
	a
s	w

el
l	a
s	w

om
en
		l
ia
bl
e	
	fo
r	

m
ili
ta
ry
	se
rv
ic
e	
be
lo
ng
		t
o	
	th
e	
re
se
rv
e	
of
		t
he
	se
co
nd
	c
at
eg
or
y.
	

5.
	If
	p
er
so
ns
		l
ia
bl
e	
fo
r	m

ili
ta
ry
	se
rv
ic
e	
w
ho
	b
el
on
g	
	to
	th
e	
	

re
se
rv
e	
of
		t
he
	se
co
nd
	c
at
eg
or
y	
ac
qu
ir
e	
a	
m
ili
ta
ry
	sp
ec
ia
lit
y	

M
al
e	
co
ns
cr
ip
ts
	a
re
	re
le
ga
te
d	
to
	th
e	
pr
im
ar
y	
m
ili
ta
ry
	

re
se
rv
e,
	if
	th
ey
	g
ot
	a
	m
ili
ta
ry
	o
cc
up
at
io
na
l	s
pe
ci
al
ty
.	

M
ea
nw

hi
le
,	
w
om

en
	
lia
bl
e	

to
	
m
ili
ta
ry
	
se
rv
ic
e,
	

ir
re
sp
ec
tiv
e	
of
	t
he
	o
bt
ai
ne
d	
m
ili
ta
ry
	o
cc
up
at
io
na
l	

sp
ec
ia
lty
,	
ar
e	
re
le
ga
te
d	
to
	t
he
	s
ec
on
da
ry
	r
es
er
ve
.	

Su
ch
	
pr
ov
is
io
n	

do
w
np
la
ys
	
ac
hi
ev
em

en
ts
	
of
	
a	

se
rv
ic
ew
om

an
	
an
d	

lo
w
er
s	

he
r	

va
lu
e	

as
	
a	

pr
of
es
si
on
al
.	

	 It	
is
	p
ro
po
se
d	
to
	d
o	
aw
ay
	w
ith
	t
he
	d
is
tin
ct
io
n	
of
	

w
om

en
	in
	a
	s
ep
ar
at
e	
ca
te
go
ry
	a
nd
	to
	e
qu
at
e	
th
em

	to
	

m
en
.	
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w
hi
le
	o
n	
th
e	
lis
t	o
f	r
es
er
ve
	o
r	s
er
vi
ng
	in
	th
e	
m
ili
ta
ry
	re
se
rv
e,
		

th
ey
	a
re
		t
ra
ns
fe
rr
ed
		t
o	
	th
e	
	re
se
rv
e	
of
		t
he
	fi
rs
t	c
at
eg
or
y	

(e
xc
ep
t	f
or
	w
om

en
		l
ia
bl
e	
	fo
r	m

ili
ta
ry
	se
rv
ic
e)
.	

Ar
ti
cl
e	
26
.	D
is
ch
ar
ge
	fr
om

	m
ili
ta
ry
	se
rv
ic
e	

…
	

2)
	fo
r	a
ll	
of
fic
er
s:	

…
	

d)
	in
	c
on
ne
ct
io
n	
w
ith
	th
e	
st
ar
t	o
f	t
he
	s
pe
ci
al
	p
er
io
d	
an
d	
ab
se
nc
e	

of
	i
nt
en
tio
n	
to
	c
on
tin
ue
	t
he
	m

ili
ta
ry
	s
er
vi
ce
	o
n	
th
e	
pa
rt
	o
f	

w
om

an
	m
ili
ta
ry
	s
er
vi
ce
m
an
,	w

ho
	h
as
	a
	c
hi
ld
	(
ch
ild
re
n)
	u
nd
er
	

th
e	
ag
e	
of
	1
8.
			

…
	

6.
	
Co
nt
ra
ct
	
sh
al
l	
be
	
po
st
po
ne
d	

(c
an
ce
lle
d)
	
an
d	

m
ili
ta
ry
	

se
rv
ic
em

en
	sh
al
l	b
e	
di
sc
ha
rg
ed
	fr
om

	m
ili
ta
ry
	se
rv
ic
e:
			

…
	

k)
	)
	i
n	
co
nn
ec
tio
n	
w
ith
	t
he
	s
ta
rt
	o
f	
th
e	
sp
ec
ia
l	
pe
ri
od
	a
nd
	

ab
se
nc
e	
of
	in
te
nt
io
n	
to
	c
on
tin
ue
	th
e	
m
ili
ta
ry
	s
er
vi
ce
	o
n	
th
e	
pa
rt
	

of
	w
om

an
	m
ili
ta
ry
	s
er
vi
ce
m
an
,	w
ho
	h
as
	a
	c
hi
ld
	(c
hi
ld
re
n)
	u
nd
er
	

th
e	
ag
e	
of
	1
8;
	

…
	

7.
	 F
or
	c
ad
re
	se
rv
ic
e	
of
fic
er
s:	

…
	

j)	
in
	c
on
ne
ct
io
n	
w
ith
	th
e	
st
ar
t	o
f	t
he
	s
pe
ci
al
	p
er
io
d	
an
d	
ab
se
nc
e	

of
	i
nt
en
tio
n	
to
	c
on
tin
ue
	t
he
	m

ili
ta
ry
	s
er
vi
ce
	o
n	
th
e	
pa
rt
	o
f	

w
om

an
	m
ili
ta
ry
	s
er
vi
ce
m
an
,	w

ho
	h
as
	a
	c
hi
ld
	(
ch
ild
re
n)
	u
nd
er
	

th
e	
ag
e	
of
	1
8.
	

8.
	
Du
ri
ng
	
th
e	
sp
ec
ia
l	
pe
ri
od
,	
th
e	
fo
llo
w
in
g	
m
ili
ta
ry
	

se
rv
ic
em

en
	sh
al
l	b
e	
di
sc
ha
rg
ed
:	

1)
	fr
om

	th
e	
tim

e	
of
	a
nn
ou
nc
em

en
t	o
f	m

ob
ili
za
tio
n	
un
til
	th
e	

tim
e	
st
ip
ul
at
ed
	b
y	
cl
au
se
s	2
	a
nd
	3
	o
f	t
hi
s	P
ar
t:	
	

a)
	w
om

en
,	w

ho
	h
av
e	
a	
ch
ild
	(
ch
ild
re
n)
	u
nd
er
	t
he
	a
ge
	o
f	1
8,
	in
	

Du
ri
ng
	a
	c
on
tin
ge
nc
y,
	a
	s
er
vi
ce
w
om

an
	w
ho
	h
as
	a
	

ch
ild
	a
ge
d	
un
de
r	1
8	
ye
ar
s	
m
ay
	b
e	
di
sm
is
se
d,
	if
	s
he
	is
	

un
w
ill
in
g	
to
	c
on
tin
ue
	m
ili
ta
ry
	s
er
vi
ce
.	M

en
	d
o	
no
t	

en
jo
y	
su
ch
	a
	r
ig
ht
.	T
hi
s	
re
su
lts
	in
	a
	s
itu
at
io
n	
w
he
re
	

in
	t
he
	f
am

ili
es
	o
f	
m
ili
ta
ry
	s
er
va
nt
s	
it	
is
	t
he
	w
om

an
	

w
ho
	h
as
	t
o	
re
si
gn
	f
ro
m
	m
ili
ta
ry
	s
er
vi
ce
,	s
ac
ri
fic
in
g	

he
r	c
ar
ee
r,	
si
nc
e	
sh
e	
al
on
e	
is
	g
iv
en
	a
n	
op
po
rt
un
ity
	to
	

lo
ok
	a
fte
r	t
he
	ch
ild
.	

	 It	
is
	p
ro
po
se
d	
to
	s
up
pl
em

en
t	
th
es
e	
pr
ov
is
io
ns
	w
ith
	

th
e	
ri
gh
t	t
o	
di
sm
is
sa
l	g
ra
nt
ed
	to
	o
ne
	s
po
us
e	
at
	th
ei
r	

ch
oi
ce
,	i
f	b
ot
h	
sp
ou
se
s	s
er
ve
	in
	th
e	
m
ili
ta
ry
.	

	 H
ow
ev
er
,	e
ve
n	
w
ith
	a
cc
ou
nt
	o
f	
th
e	
ab
ov
e	
pr
op
os
al
,	

ar
tic
le
	2
6	
w
ill
	s
til
l	
gr
an
t	
sp
ec
ia
l	
ri
gh
ts
	s
ol
el
y	
to
	

w
om

en
	–
	i
f	
a	
w
om

an
	i
s	
th
e	
on
ly
	f
am

ily
	m

em
be
r	

se
rv
in
g	
in
	t
he
	a
rm
y,
	s
he
	m
ay
	r
es
ig
n	
fr
om

	m
ili
ta
ry
	

se
rv
ic
e,
	b
ut
	i
f	
on
ly
	a
	m
an
	s
er
ve
s	
in
	t
he
	a
rm
y	
in
	a
	

fa
m
ily
,	
he
	
ca
nn
ot
	
re
si
gn
.	
So
,	
it	
is
	
pr
op
os
ed
	
to
	

su
pp
le
m
en
t	
th
is
	p
ro
vi
si
on
	a
nd
	t
o	
gi
ve
	s
er
vi
ce
m
en
	

w
ho
	b
ri
ng
	u
p	
a	
ch
ild
	o
n	
th
ei
r	
ow
n	
th
e	
ri
gh
t	t
o	
re
si
gn
	

fr
om

	se
rv
ic
e	
to
	b
ri
ng
	u
p	
a	
ch
ild
.		

	 M
en
	a
nd
	w

om
en
	c
an
	b
e	
fu
lly
	e
qu
at
ed
,	
if	
th
es
e	

pr
ov
is
io
ns
	a
re
	r
em

ov
ed
	o
r	
bo
th
	w
om

en
	a
nd
	m
en
	g
et
	

th
e	
ri
gh
t	t
o	
re
si
gn
	if
	th
ey
	h
av
e	
a	
ch
ild
	u
nd
er
	1
8	
ye
ar
s.	

Th
es
e	
pr
ov
is
io
ns
	
pr
ot
ec
t	
ch
ild
re
n	
in
	
ca
se
	
of
	
a	
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ca
se
	t
he
y	
di
d	
no
t	
in
di
ca
te
	t
he
ir
	i
nt
en
tio
n	
to
	c
on
tin
ue
	t
he
	

m
ili
ta
ry
	se
rv
ic
e;
			

po
ss
ib
le
	d
ea
th
	o
f	t
he
	m
ot
he
r	i
n	
co
m
ba
t	o
pe
ra
tio
ns
	(i
f	

th
e	
w
om

an
	
he
rs
el
f	
do
es
	
no
t	
w
an
t	
to
	
co
nt
in
ue
	

se
rv
ic
e)
.	
H
en
ce
,	
if	
th
es
e	
pr
ov
is
io
ns
	a
re
	c
an
ce
lle
d,
	

su
ch
	g
ua
ra
nt
ee
	w
ill
	d
is
ap
pe
ar
,	a
nd
	th
e	
ge
nd
er
	s
ta
tu
s	

of
	w
om

en
	w
ill
	n
ot
	im

pr
ov
e.
	A
pp
ar
en
tly
,	t
he
	b
es
t	w

ay
	

to
	r
es
ol
ve
	th
e	
is
su
e	
w
ill
	b
e	
to
	g
iv
e	
bo
th
	w
om

en
	a
nd
	

m
en
	th
e	
ri
gh
t	t
o	
re
si
gn
	fr
om

	se
rv
ic
e	
fo
r	c
hi
ld
ca
re
.	

Ar
ti
cl
e	
30
.		
Ex
em

pt
io
n	
fr
om

	T
ra
in
in
g	
Se
ss
io
ns
	

1.
	T
he
	fo
llo
w
in
g	
pe
rs
on
s	(
ex
ce
pt
	fo
r	t
ho
se
	se
rv
in
g	
in
	th
e	

re
se
rv
e)
	a
re
	e
xe
m
pt
		f
ro
m
	re
gu
la
r		
tr
ai
ni
ng
	se
ss
io
ns
:	

…
.	

7)
	w
om

en
	li
ab
le
		f
or
	m
ili
ta
ry
	se
rv
ic
e	
ex
ce
pt
		f
or
	c
on
tr
ol
	tr
ai
ni
ng
	

se
ss
io
ns
;	

	

Ite
m
	7
	o
f	p
ar
t	1
,	a
rt
ic
le
	3
0,
	r
el
ea
se
s	
w
om

en
	li
ab
le
	to
	

m
ili
ta
ry
	s
er
vi
ce
	fr
om

	m
ili
ta
ry
	tr
ai
ni
ng
	fo
r	
re
se
rv
is
ts
	

(e
xc
ep
t	
co
nt
ro
l	
tr
ai
ni
ng
	s
es
si
on
s)
.	
Su
ch
	p
ro
vi
si
on
	

un
re
as
on
ab
ly
	u
nd
er
m
in
es
	m
ili
ta
ry
	p
re
pa
re
dn
es
s	o
f	a
	

w
om

an
	in
	ca
se
	o
f	h
er
	m
ob
ili
sa
tio
n	
in
	a
	co
nt
in
ge
nc
y.
	

	 In
	t
he
	c
on
te
xt
	o
f	
th
e	
eq
ua
tio
n	
of
	t
he
	a
ge
	l
im
it	
fo
r	

re
tir
em

en
t	
fr
om

	t
he
	r
es
er
ve
	f
or
	m

en
	a
nd
	w
om

en
	

pr
op
os
ed
	
ab
ov
e,
	
it	

is
	
pr
op
os
ed
	
to
	
ca
nc
el
	
th
is
	

pr
ov
is
io
n.
	

2	
On
	th
e	
Ba
rr
ac
ks
	

Re
gu
la
tio
ns
	o
f	t
he
	

Ar
m
ed
	F
or
ce
s	o
f	

Uk
ra
in
e	

13
1.
	

…
	

Se
rv
ic
ew
om

en
	
ar
e	
ac
co
m
m
od
at
ed
	
in
	
se
pa
ra
te
	
se
rv
ic
e	

re
si
de
nt
ia
l	p
re
m
is
es
.	

Th
e	
le
gi
sl
at
io
n	
pr
ov
id
es
	
th
at
	
se
rv
ic
ew
om

en
	
ar
e	

ac
co
m
m
od
at
ed
	i
n	
se
pa
ra
te
	p
re
m
is
es
.	T
hi
s	
no
rm
	i
s	

co
ns
is
te
nt
	w
ith
	g
en
de
r	
re
qu
ir
em

en
ts
	a
nd
	th
e	
fo
re
ig
n	

pr
ac
tic
e	
(in
	p
ar
tic
ul
ar
,	a
	si
m
ila
r	r
eq
ui
re
m
en
t	i
s	f
ou
nd
	

in
	th
e	
US
	le
gi
sl
at
io
n)
.1 	

	 H
ow
ev
er
,	i
n	
re
al
ity
,	t
hi
s	
no
rm
	is
	n
ot
	im

pl
em

en
te
d.
2 	

W
om

en
	
ha
ve
	
to
	
liv
e	
to
ge
th
er
	
w
ith
	
m
en
.	3
	T
hi
s	

			
			
			
			
			
			
			
			
			
			
			
			
			
				
			
			
			
			
			
			

1 	1
0	
U
SC
	4
31

9:
	R
ac
ia
l	a
nd

	e
th
ni
c	
iss

ue
s;
	g
en

de
r	i
ss
ue

s:
	su

rv
ey
s,
	a
cc
es
se
d	
5	
Ju
ne

,	2
01

6,
	a
va
ila
bl
e	
at
:	

ht
tp
:/
/u
sc
od

e.
ho

us
e.
go

v/
vi
ew

.x
ht
m
l?
pa

th
=/
pr
el
im

@
tit
le
10

/s
ub

tit
le
B/
pa

rt
3&

ed
iti
on

=p
re
lim

	
2 	W

e	
ar
e	
no

t	c
oo

ks
	b
ut
	re

al
	fi
gh
te
rs
,	T
he

	w
ar
	h
as
	n
ot
	a
	w
om

an
’s
	fa

ce
?	
[e
le
ct
ro
ni
c	
re
so
ur
ce
]	/
	N
at
al
ia
	P
lo
kh
ot
ni
uk
	//

	V
ec
hi
rn
iy
	K
yi
v	
–	
24

.0
1.
20

16
.	–
	A
cc
es
s	m

od
e:
	

ht
tp
:/
/v
ec
hi
rn
iy
ki
ev
.c
om

.u
a/
ne

w
s/
m
y-
ne

-k
uk
ha

rk
y-
a-
po

vn
ot
sin

ni
-b
iy
ts
i-u

-v
iy
ny
-n
e-
zh
in
oc
he

-o
bl
yc
hc
hy
a	
(a
cc
es
se
d:
	0
4.
06

.2
01

6;
	in
	U
kr
ai
ni
an

).	
3 	W

ha
t	d

oe
s	a

	w
om

an
	d
o	
in
	th

e	
ar
m
y?
	[e

le
ct
ro
ni
c	
re
so
ur
ce
]	/
	N
at
al
ia
	P
lo
kh
ot
ni
uk
	//

	In
sid

er
	–
	1
1.
02

.2
01

6.
	–
	A
cc
es
s	m

od
e:
	h
tt
p:
//
w
w
w
.th

ei
ns
id
er
.u
a/
lif
es
ty
le
/5
69

3d
03

40
1f
e8

/	
(a
cc
es
se
d:
	0
4.
06

.2
01

6;
	in
	U
kr
ai
ni
an

).	
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pr
ob
le
m
	is
	e
sp
ec
ia
lly
	a
cu
te
	in
	t
he
	c
on
te
xt
	o
f	
ac
tu
al
	

pa
rt
ic
ip
at
io
n	
of
	w
om

en
	in
	c
om

ba
t	
op
er
at
io
ns
	in
	t
he
	

Ea
st
	o
f	U
kr
ai
ne
.	

26
9.
	A
s	
a	
ru
le
,	
se
rv
ic
ew
om

en
	a
re
	n
ot
	a
ss
ig
ne
d	
fo
r	
da
y	

du
ty
.	
De
pe
nd
en
t	
on
	t
he
	m

ili
ta
ry
	r
an
k	
an
d	
po
si
tio
n,
	i
f	

ne
ce
ss
ar
y,
	s
er
vi
ce
w
om

en
	m
ay
	b
e	
ap
po
in
te
d	
in
	l
in
e	
w
ith
	

th
e	
le
gi
sl
at
io
n	
as
	th
e	
du
ty
	p
ar
am

ed
ic
	(
m
ed
ic
al
	in
st
ru
ct
or
),	

st
af
f	
du
ty
	
of
fic
er
,	
di
ni
ng
-r
oo
m
	
or
de
rl
y,
	
he
ad
qu
ar
te
rs
	

or
de
rl
y,
	d
ut
y	
pe
rs
on
	o
r	
or
de
rl
y	
of
	a
	w

om
en
’s	
ho
st
el
.	

Se
rv
ic
ew
om

en
	a
re
	a
ls
o	
as
si
gn
ed
	f
or
	d
ut
y	
in
	a
cc
or
da
nc
e	

w
ith
	th
ei
r	s
pe
ci
al
ty
.	

Th
is	
pr
ov
isi
on
	p
ro
vi
de
s	a
	sp
ec
ia
l	p
ro
ce
du
re
	o
f	a
ss
ig
nm
en
t	

of
	se
rv
ice
w
om
en
	fo
r	d
ay
	d
ut
y.	
Su
ch
	sp
ec
ia
l	r
eg
im
en
ta
tio
n	

cr
ea
te
s	
an
	a
tm
os
ph
er
e	
of
	in
eq
ua
lit
y	
in
	t
he
	a
rm
y,	
w
hi
ch
	

en
ta
ils
	a	
ne
ga
tiv
e	a
tti
tu
de
	o
f	m
en
	to
	w
om
en
.	F
ur
th
er
m
or
e,	

Ar
tic
le
	2
69
	u
nr
ea
so
na
bl
y	
pr
es
um
es
	th
at
	a
	w
om
an
	ca
nn
ot
	

fu
lfi
l	t
as
ks
	o
f	d
ay
	d
ut
y.	

	 In
	v
ie
w
	o
f	
th
e	
ab
ov
e,
	i
t	
is
	p
ro
po
se
d	
to
	d
el
et
e	
th
is
	

ar
tic
le
.	

An
ne
x	
6	
to
	th
e	
Ba
rr
ac
ks
	R
eg
ul
at
io
ns
	

Pr
oc
ed
ur
e	
of
	q
ue
st
io
ni
ng
	m
ili
ta
ry
	se
rv
an
ts
	

An
ne
x	
6	
sp
ec
ifi
es
	
th
e	
pr
oc
ed
ur
e	
of
	
qu
es
tio
ni
ng
	

m
ili
ta
ry
	s
er
va
nt
s.	
Qu
es
tio
ni
ng
	is
	p
er
fo
rm
ed
	in
	o
rd
er
	

to
	c
ol
le
ct
	f
ro
m
	m

ili
ta
ry
	s
er
va
nt
s	
ap
pe
al
s	
an
d/
or
	

co
m
pl
ai
nt
s	a
bo
ut
	m
ili
ta
ry
	se
rv
ic
e.
	

	 It	
is	
pr
op
os
ed
	t
o	
in
tr
od
uc
e	
a	
sp
ec
ia
l	
qu
es
tio
ni
ng
	f
or
m
	

sim
ila
r	
to
	t
he
	A
rm
ed
	F
or
ce
s	
W
or
kp
la
ce
	a
nd
	G
en
de
r	

Re
la
tio
ns
	S
ur
ve
ys
	h
el
d	
in
	t
he
	U
S	
Ar
m
ed
	F
or
ce
s4
.	T
he
	

su
gg
es
te
d	
pu
rp
os
e	
of
	s
uc
h	
qu
es
tio
ni
ng
	is
	to
	id
en
tif
y	
an
d	

re
so
lv
e	t
he
	ke
y	p
ro
bl
em
s	o
f	g
en
de
r	e
qu
al
ity
	in
	th
e	a
rm
y.	

3	
On
	th
e	
Ga
rr
is
on
	a
nd
	

Pa
tr
ol
	S
er
vi
ce
	

Re
gu
la
tio
ns
	o
f	t
he
	

Ar
m
ed
	F
or
ce
s	o
f	

8.
	I
n	
th
e	
ga
rr
is
on
s	
th
at
	h
av
e	
se
ve
ra
l	m

ili
ta
ry
	u
ni
ts
	o
f	t
he
	

Ar
m
ed
	F
or
ce
s	
of
	U
kr
ai
ne
,	t
he
	g
ar
ri
so
n	
co
m
m
an
de
r	
by
	h
is
	

or
de
r	a
pp
oi
nt
s	s
en
io
r	o
ffi
ce
rs
	in
	th
e	
re
le
va
nt
	p
os
iti
on
s	a
s:
		

• 
de
pu
ty
	g
ar
ri
so
n	
co
m
m
an
de
r;
		

Ar
tic
le
	8
	c
on
ta
in
s	
th
e	
lis
t	
of
	t
he
	g
ar
ri
so
n	
of
fic
ia
ls
.	

N
on
e	
of
	t
he
	l
is
te
d	
of
fic
ia
ls
	a
re
	d
ir
ec
tly
	r
es
po
ns
ib
le
	

fo
r	
ge
nd
er
	e
qu
al
ity
	a
nd
	g
en
de
r	
ed
uc
at
io
n,
	w

hi
ch
	

ru
ns
	co
nt
ra
ry
	to
	N
AT
O	
st
an
da
rd
s.5
	

			
			
			
			
			
			
			
			
			
			
			
			
			
				
			
			
			
			
			
			

4 	1
0	
U
SC
	4
81

:	R
ac
ia
l	a
nd

	e
th
ni
c	
iss

ue
s;
	g
en

de
r	i
ss
ue

s:
	su

rv
ey
s,
	a
cc
es
se
d	
1	
Ju
ne

	2
01

6,
	a
va
ila
bl
e	
at
:	

ht
tp
:/
/u
sc
od

e.
ho

us
e.
go

v/
vi
ew

.x
ht
m
l?
re
q=

m
ili
ta
ry
+w

om
en

&
f=
tr
ee
so
rt
&
fq
=t
ru
e&

nu
m
=1

3&
hl
=t
ru
e&

ed
iti
on

=p
re
lim

&
gr
an

ul
eI
d=

U
SC
-p
re
lim

-t
itl
e1

0-
se
ct
io
n4

81
	

5 	S
ee
:		
Co

m
m
itt
ee
	o
n	
W
om

en
	in

	t
he

	N
AT

O
	F
or
ce
s	
(C
W
IN
F)
,	C

W
IN
F	
gu
id
an

ce
	fo

r	
N
AT

O
	G
en

de
r	
M
ai
ns
tr
ea
m
in
g,
	a
pp

ro
ve
d	
at
	t
he

	a
nn

ua
l	m

ee
tin

g	
in
	J
un

e	
20

07
,	a

cc
es
se
d	
31

	M
ay
	

20
16

,	a
va
ila
bl
e	
at
:	h

tt
p:
//
w
w
w
.n
at
o.
in
t/
iss

ue
s/
w
om

en
_n

at
o/
cw

in
f_
gu
id
an

ce
.p
df
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Uk
ra
in
e	

• 
de
pu
ty
	g
ar
ri
so
n	
co
m
m
an
de
r	f
or
	m
or
al
e	
an
d	

w
el
fa
re
;		

• 
de
pu
ty
	g
ar
ri
so
n	
co
m
m
an
de
r	f
or
	lo
gi
st
ic
s;
		

• 
as
si
st
an
t	t
o	
th
e	
ga
rr
is
on
	co
m
m
an
de
r	f
or
	le
ga
l	

is
su
es
;		

• 
ch
ie
f	s
ig
na
l	o
ffi
ce
r	o
f	t
he
	g
ar
ri
so
n;
		

• 
he
ad
	o
f	t
he
	g
ar
ri
so
n	
Ap
ar
tm
en
t	M

an
ag
em

en
t	U
ni
t;	

• 
he
ad
	o
f	t
he
	g
ar
ri
so
n	
fin
an
ci
al
-e
co
no
m
ic
	se
rv
ic
e;
	

• 
he
ad
	o
f	t
he
	g
ar
ri
so
n	
m
ed
ic
al
	se
rv
ic
e;
		

• 
he
ad
	o
f	t
he
	g
ar
ri
so
n	
ve
te
ri
na
ry
	se
rv
ic
e;
		

• 
ch
ie
f	A
BC
	o
ffi
ce
r	-
	h
ea
d	
of
	th
e	
ga
rr
is
on
	

en
vi
ro
nm

en
ta
l	s
af
et
y	
se
rv
ic
e;
		

• 
he
ad
	o
f	t
he
	g
ar
ri
so
n	
fir
e	
sa
fe
ty
	se
rv
ic
e;
		

• 
th
e	
ga
rr
is
on
	b
an
dm

as
te
r.	

	

	 It	
is
	p
ro
po
se
d	
to
	in
tr
od
uc
e	
th
e	
po
si
tio
n	
of
	a
	d
ep
ut
y	

ga
rr
is
on
	c
om

m
an
de
r	
–	
ad
vi
so
r	
on
	g
en
de
r	
is
su
es
,	i
n	

lin
e	
w
ith
	C
W
IN
F	
re
co
m
m
en
da
tio
ns
.6 	
	

5.
	M
ili
ta
ry
	s
er
va
nt
s	
ar
re
st
ed
	o
r	
de
ta
in
ed
	b
y	
th
e	
m
ili
ta
ry
	

po
lic
e	
or
	o
th
er
	l
aw
-e
nf
or
ce
m
en
t	
bo
di
es
	a
re
	s
en
t	
to
	t
he
	

de
te
nt
io
n	
ba
rr
ac
ks
	u
nd
er
	e
sc
or
t.	

…
	

To
	e
sc
or
t	
m
ili
ta
ry
	s
er
va
nt
s	
se
nt
en
ce
d	
to
	a
rr
es
t	
w
ho
	a
re
	

of
fic
er
s	
an
d	
w
ar
ra
nt
	o
ffi
ce
rs
,	t
he
	o
ffi
ce
r	
or
	w
ar
ra
nt
	o
ffi
ce
r	

es
co
rt
	is
	a
ss
ig
ne
d,
	re
sp
ec
tiv
el
y.
	T
o	
es
co
rt
	s
er
vi
ce
w
om

en
	to
	

th
e	
pl
ac
e	
of
	p
un
is
hm

en
t,	
es
co
rt
	i
s	
as
si
gn
ed
,	m

ad
e	
up
	o
f	

se
rv
ic
ew
om

en
	fr
om

	th
e	
de
te
nt
io
n	
ba
rr
ac
ks
	m
ili
ta
ry
	p
ol
ic
e	

by
	p
ri
or
	r
eq
ue
st
	o
f	t
he
	g
en
er
al
	s
ta
ffs
	o
f	a
rm
s	
of
	th
e	
Ar
m
ed
	

Fo
rc
es
	
of
	
Uk
ra
in
e,
	
st
af
fs
	
of
	
op
er
at
io
na
l	
co
m
m
an
ds
,	

de
pa
rt
m
en
ts
	o
f	t
he
	c
en
tr
al
	s
ta
ff	
of
	th
e	
M
in
is
tr
y	
of
	D
ef
en
ce
	

of
	U
kr
ai
ne
,	
th
e	
Ge
ne
ra
l	
St
af
f	
of
	t
he
	A
rm
ed
	F
or
ce
s	
of
	

Uk
ra
in
e	
an
d	
he
ad
qu
ar
te
rs
	o
f	o
th
er
	m
ili
ta
ry
	fo
rm
at
io
ns
.	

Th
is
	p
ro
vi
si
on
	o
f	
th
e	
Ga
rr
is
on
	a
nd
	P
at
ro
l	
Se
rv
ic
e	

Re
gu
la
tio
ns
	
pr
ov
id
es
	
th
at
	
of
fic
er
s	
an
d	

w
ar
ra
nt
	

of
fic
er
s	
ca
nn
ot
	b
e	
es
co
rt
ed
	b
y	
m
ili
ta
ry
	s
er
va
nt
s	
of
	a
	

lo
w
er
	r
an
k.
	T
hi
s	
pr
ov
is
io
n	
is
	i
nt
en
de
d	
to
	p
re
se
rv
e	

th
e	
au
th
or
ity
	o
f	
su
pe
ri
or
	m

ili
ta
ry
	s
er
va
nt
s	
ve
rs
us
	

in
fe
ri
or
	o
ne
s.	
	

	 M
ea
nw

hi
le
,	s
er
vi
ce
w
om

en
	m
ay
	b
e	
es
co
rt
ed
	s
ol
el
y	
by
	

se
rv
ic
ew
om

en
.	T
hi
s	
pr
ov
is
io
n	
de
fe
nd
s	
th
e	
au
th
or
ity
	

of
	s
er
vi
ce
w
om

en
	v
er
su
s	
se
rv
ic
em

en
.	H
ow
ev
er
,	t
he
re
	

is
	n
o	
lim

ita
tio
n	
of
	th
e	
m
ili
ta
ry
	ra
nk
	o
f	f
em

al
e	
es
co
rt
s.	

Th
er
ef
or
e,
	a
	f
em

al
e	
of
fic
er
	m

ay
	b
e	
es
co
rt
ed
	b
y	
a	

fe
m
al
e	
so
ld
ie
r,	

w
hi
ch
	
pu
ts
	
w
om

en
	
on
	
un
eq
ua
l	

fo
ot
in
g	
w
ith
	m
en
.	

	

			
			
			
			
			
			
			
			
			
			
			
			
			
				
			
			
			
			
			
			

6 	I
bi
d.
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46
.	P
hy
si
ca
l	
co
er
ci
on
,	s
pe
ci
al
	m
ea
ns
	a
nd
	a
rm
s	
ar
e	
us
ed
	

ag
ai
ns
t	
se
nt
en
ce
d	
m
ili
ta
ry
	s
er
va
nt
s	
by
	t
he
	d
ut
y	
sh
ift
	

pe
rs
on
ne
l	
an
d	
m
ili
ta
ry
	o
ffi
ci
al
s	
of
	t
he
	g
ar
ri
so
n	
m
ili
ta
ry
	

po
lic
e	
co
m
m
an
d	
an
d	
co
nt
ro
l	b
od
y,
	th
e	
du
ty
	sh
ift
	p
er
so
nn
el
	

an
d	
m
ili
ta
ry
	
of
fic
ia
ls
	
of
	
th
e	
ga
rr
is
on
	
m
ili
ta
ry
	
po
lic
e	

co
m
m
an
d	
an
d	
co
nt
ro
l	b
od
y	
im
m
ed
ia
te
ly
	r
ep
or
t	t
he
re
of
	to
	

th
e	
ga
rr
is
on
	m

ili
ta
ry
	p
ol
ic
e	
co
m
m
an
de
r	
an
d	
no
tif
y	
th
e	

co
nc
er
ne
d	
pr
os
ec
ut
or
.	A
rm
s	
ar
e	
no
t	u
se
d	
ag
ai
ns
t	e
sc
ap
in
g	

se
rv
ic
ew
om

en
.	

Ar
tic
le
	4
6	
pr
ov
id
es
	t
ha
t	
ar
m
s	
ar
e	
us
ed
	a
ga
in
st
	

se
nt
en
ce
d	

se
rv
ic
em

en
	
in
	
ac
co
rd
an
ce
	
w
ith
	
th
e	

le
gi
sl
at
io
n.
	M

ea
nw

hi
le
,	
ar
m
s	
ar
e	
no
t	
us
ed
	a
ga
in
st
	

es
ca
pi
ng
	se
rv
ic
ew
om

en
.	

	 Th
is
	p
ro
vi
si
on
	s
et
s	
un
eq
ua
l	c
on
di
tio
ns
	f
or
	d
iff
er
en
t	

se
xe
s	a
nd
	c
re
at
es
	p
re
re
qu
is
ite
s	f
or
	b
re
ac
h	
of
	m
ili
ta
ry
	

di
sc
ip
lin
e.
	

4	
On
	th
e	
Di
sc
ip
lin
ar
y	

Re
gu
la
tio
ns
	o
f	t
he
	

Ar
m
ed
	F
or
ce
s	o
f	

Uk
ra
in
e	

46
.	F
or
	p
ub
lic
	i
nf
lu
en
ce
	o
n	
pe
rp
et
ua
to
rs
	o
f	
th
e	
m
ili
ta
ry
	

di
sc
ip
lin
e	
an
d	
pu
bl
ic
	o
rd
er
,	
pr
io
r	
to
	t
he
	i
m
po
si
tio
n	
of
	

pu
ni
sh
m
en
t	
fo
r	
of
fe
nc
es
,	
m
ili
ta
ry
	
se
rv
an
ts
	
m
ay
	
be
	

re
vi
ew
ed
,	o
n	
a	
de
ci
si
on
	o
f	t
he
	co
m
m
an
de
r:
		

• 
pr
iv
at
es
	(s
ea
m
en
)	—

	a
t	p
er
so
nn
el
	a
ss
em

bl
ie
s;
		

• 
no
n-
co
m
m
is
si
on
ed
	o
ffi
ce
rs
	—
	a
t	a
ss
em

bl
ie
s	
of
	n
on
-

co
m
m
is
si
on
ed
	o
ffi
ce
rs
;	

• 
w
ar
ra
nt
	
of
fic
er
s	
—
	
at
	
as
se
m
bl
ie
s	
of
	
w
ar
ra
nt
	

of
fic
er
s;
	

• 
se
rv
ic
ew
om

en
	—
	a
t	a
ss
em

bl
ie
s	
of
	s
er
vi
ce
w
om

en
	in
	

th
e	
m
ili
ta
ry
	r
an
ks
	(
w
ith
	p
os
iti
on
s)
	n
ot
	b
el
ow
	t
ha
n	

th
e	
m
ili
ta
ry
	r
an
k	
(p
os
iti
on
)	
of
	t
he
	s
er
vi
ce
w
om

an
	

w
ho
se
	o
ffe
nc
e	
is
	b
ei
ng
	re
vi
ew
ed
;	

• 
of
fic
er
s	
—
	a
t	
as
se
m
bl
ie
s	
of
	o
ffi
ce
rs
	w

ho
	h
av
e	

m
ili
ta
ry
	r
an
ks
	(
oc
cu
py
	p
os
iti
on
s)
	n
ot
	b
el
ow
	t
ha
n	

th
e	
m
ili
ta
ry
	r
an
k	
(p
os
iti
on
)	
of
	t
he
	o
ffi
ce
r	
w
ho
se
	

of
fe
nc
e	
is
	b
ei
ng
	re
vi
ew
ed
.	

Ar
tic
le
	
46
	
pr
ov
id
es
	
th
at
	
di
sc
ip
lin
ar
y	

of
fe
nc
es
	

co
m
m
itt
ed
	b
y	
se
rv
ic
ew
om

en
	a
re
	r
ev
ie
w
ed
	s
ol
el
y	
by
	

se
rv
ic
ew
om

en
.	
M
ea
nw

hi
le
,	
di
sc
ip
lin
ar
y	

of
fe
nc
es
	

co
m
m
itt
ed
	
by
	
se
rv
ic
em

en
	
ar
e	

re
vi
ew
ed
	
w
ith
	

in
vo
lv
em

en
t	o
f	w
om

en
.	

	 Th
is
	p
ro
vi
si
on
	h
am

pe
rs
	t
ea
m
bu
ild
in
g	
in
	t
he
	a
rm
y,
	

m
ad
e	
up
	o
f	
m
en
	a
nd
	w
om

en
	a
lik
e.
	T
he
re
fo
re
,	i
t	
is
	

pr
op
os
ed
	to
	re
m
ov
e	
su
ch
	re
st
ri
ct
io
ns
.		

5	
On
	S
oc
ia
l	a
nd
	L
eg
al
	

Pr
ot
ec
tio
n	
of
	M
ili
ta
ry
	

Se
rv
an
ts
	a
nd
	T
he
ir
	

Fa
m
ily
	M
em

be
rs
	

Ar
ti
cl
e	
10
-1
.	T
he
	ri
gh
t	o
f	s
er
vi
ce
m
en
	to
	v
ac
at
io
ns
.	T
he
	

pr
oc
ed
ur
e	
fo
r	g
ra
nt
in
g	
a	
va
ca
tio
n	
to
	se
rv
ic
em

en
	a
nd
	re
ca
ll	

fr
om

	it
	

…
.	

14
…
	W
he
n	
di
sc
ha
rg
ed
	fr
om

	se
rv
ic
e	
un
de
r	t
he
	fi
rs
t	a
nd
	

se
co
nd
	p
ar
ag
ra
ph
	o
f	t
hi
s	C
la
us
e,
	se
rv
ic
em

en
	h
av
e	
th
e	
ri
gh
t	

Ar
tic
le
	1
0-
1	
re
gi
m
en
ts
	th
e	
ri
gh
t	o
f	m

ili
ta
ry
	s
er
va
nt
s	

to
	le
av
e.
	T
he
	ri
gh
t	t
o	
ch
ild
ca
re
	le
av
e	
is
	g
ra
nt
ed
	so
le
ly
	

to
	w
om

en
,	w

hi
le
	t
hi
s	
ri
gh
t	
is
	n
ot
	p
ro
vi
de
d	
to
	m
en
.	

Re
sp
ec
tiv
el
y,
	c
on
di
tio
ns
	a
ri
se
,	w
he
re
by
	a
	w
om

an
	h
as
	

to
	g
iv
e	
up
	h
er
	ca
re
er
	fo
r	t
he
	sa
ke
	o
f	p
ar
en
th
oo
d.
	

	

18



to
	re
ce
iv
e	
m
on
et
ar
y	
co
m
pe
ns
at
io
n	
fo
r	u
nu
se
d	
da
ys
	o
f	

an
nu
al
	b
as
ic
	le
av
e	
in
	th
e	
ye
ar
	o
f	d
is
ch
ar
ge
	a
nd
	fo
r	d
ay
s	o
f	

ad
di
tio
na
l	l
ea
ve
,	p
ar
tic
ul
ar
ly
	fe
m
al
e	
se
rv
ic
em

en
	w
ith
	

ch
ild
re
n.
	

…
	

19
.	P
ro
vi
di
ng
	se
rv
ic
em

en
	w
ith
	o
th
er
	ty
pe
s	o
f	l
ea
ve
s	d
ur
in
g	

th
e	
pe
ri
od
s	i
nd
ic
at
ed
	in
	A
rt
ic
le
s	1
7	
an
d	
18
	sh
al
l	b
e	
ha
lte
d,
	

ex
ce
pt
	fo
r	m

at
er
ni
ty
	le
av
es
	to
	fe
m
al
e	
se
rv
ic
em

en
,	c
hi
ld
	

ca
re
	le
av
e	
til
l	c
hi
ld
	b
ec
om

es
	th
re
e	
ye
ar
s	o
ld
	o
r	l
on
ge
r	i
n	

ac
co
rd
an
ce
	w
ith
	m
ed
ic
al
	re
co
m
m
en
da
tio
n	
in
	ca
se
	a
	ch
ild
	

ne
ed
s	h
om

e	
ca
re
,	b
ut
	n
ot
	e
xc
ee
di
ng
	si
x	
ye
ar
s	o
ld
,	a
s	w

el
l	

as
	le
av
es
	fo
r	d
is
ea
se
	tr
ea
tm
en
t	o
r	l
ea
ve
s	f
or
	re
co
ve
ri
ng
	

af
te
r	h
ea
vy
	w
ou
nd
	in
	co
m
pl
ia
nc
e	
w
ith
	m
ili
ta
ry
	m
ed
ic
al
	

co
m
m
is
si
on
’s	
re
co
m
m
en
da
tio
n.
			

It	
is
	
pr
op
os
ed
	
to
	
eq
ua
te
	
se
rv
ic
ew
om

en
	
an
d	

se
rv
ic
em

en
	in
	th
e	
ri
gh
t	t
o	
ch
ild
ca
re
	le
av
e.
	

Ar
ti
cl
e	
14
.	P
ri
vi
le
ge
s	o
f	s
er
vi
ce
m
en
	a
nd
	m
em

be
rs
	o
f	t
he
ir
	

fa
m
ili
es
	

…
	

12
.	A
	se
rv
ic
em

an
	in
	c
on
sc
ri
pt
	m
ili
ta
ry
	se
rv
ic
e,
	a
	c
on
tr
ac
t	

se
rv
ic
em

an
,	a
	c
ad
re
	o
ffi
ce
r,	
an
	o
ffi
ce
r	c
al
le
d	
up
	fo
r	m

ili
ta
ry
	

se
rv
ic
e,
	a
nd
	a
	se
rv
ic
em

an
	c
al
le
d	
up
	fo
r	m

ili
ta
ry
	se
rv
ic
e	
du
ri
ng
	

m
ob
ili
sa
tio
n	
fo
r	t
he
	sp
ec
ia
l	p
er
io
d	
(e
xc
ep
t	f
or
	w
om

en
	li
ab
le
	fo
r	

m
ili
ta
ry
	se
rv
ic
e)
,	i
f	s
en
te
nc
ed
	to
	a
	c
on
fin
em

en
t	i
n	
th
e	

di
sc
ip
lin
ar
y	
ba
tt
al
io
n	
of
	se
rv
ic
em

en
,	h
e	
an
d	
hi
s	f
am

ily
	m
em

be
rs
	

do
	n
ot
	lo
se
	th
e	
ri
gh
t	t
o	
pr
iv
ile
ge
s.	

	

Th
is
	n
or
m
	g
ua
ra
nt
ee
s	
pr
es
er
va
tio
n	
of
	s
oc
ia
l	b
en
ef
its
	

fo
r	
m
ili
ta
ry
	s
er
va
nt
s	
an
d	
th
ei
r	
fa
m
ily
	m
em

be
rs
	e
ve
n	

if	
a	
m
ili
ta
ry
	s
er
va
nt
	is
	s
en
te
nc
ed
	to
	a
	te
rm
	in
	a
	p
en
al
	

ba
tt
al
io
n.
	T
hi
s	
gu
ar
an
te
e	
do
es
	n
ot
	a
pp
ly
	t
o	
w
om

en
,	

be
ca
us
e	
a	
te
rm
	i
n	
a	
pe
na
l	
ba
tt
al
io
n	
as
	a
	k
in
d	
of
	

pu
ni
sh
m
en
t	i
s	n
ot
	a
pp
lie
d	
to
	w
om

en
.	

	 As
	
no
te
d	
be
lo
w
,	
it	

is
	
pr
op
os
ed
	
to
	
ca
nc
el
	
th
e	

re
st
ri
ct
io
n	

on
	
w
om

en
’s	

se
nt
en
ci
ng
	
to
	
a	
pe
na
l	

ba
tt
al
io
n.
	H
en
ce
,	t
he
	e
xc
ep
tio
n	
fo
r	
w
om

en
	m
ad
e	
in
	

pa
rt
	1
2	
of
	a
rt
ic
le
	1
4	
sh
ou
ld
	a
ls
o	
be
	re
m
ov
ed
.	

Ar
ti
cl
e	
15
.	P
en
si
on
s	a
nd
	h
el
p	

…
	

2.
	S
er
vi
ce
m
en
,	e
xc
ep
t	f
or
	s
er
vi
ce
m
en
	o
f	c
on
sc
ri
pt
	s
er
vi
ce
,	

di
sc
ha
rg
ed
	
fr
om

	
m
ili
ta
ry
	
se
rv
ic
e	
fo
r	
he
al
th
	
re
as
on
s,	

re
ce
iv
e	
a	
on
e-
tim

e	
al
lo
w
an
ce
	e
qu
al
	t
o	
50
	p
er
	c
en
t	
of
	

m
on
th
ly
	
sa
la
ry
	
fo
r	
ev
er
y	
co
m
pl
et
e	
ca
le
nd
ar
	
ye
ar
	
of
	

se
rv
ic
e.
	I
n	
ca
se
	o
f	
ha
vi
ng
	b
ee
n	
di
sc
ha
rg
ed
	f
ro
m
	m
ili
ta
ry
	

se
rv
ic
e	
fo
r	
re
as
on
s	
of
	
ag
e,
	
in
	
co
nn
ec
tio
n	
w
ith
	
st
af
f	

Pa
rt
	2
	o
f	a
rt
ic
le
	1
5	
pr
ov
id
es
	th
at
	o
ne
-t
im
e	
pe
cu
ni
ar
y	

as
si
st
an
ce
	is
	p
ai
d	
up
on
	d
is
m
is
sa
l	f
ro
m
	s
er
vi
ce
	t
o	
a	

w
om

an
	w
ho
	h
as
	a
	c
hi
ld
	(
ch
ild
re
n)
	a
ge
d	
un
de
r	
18
	

ye
ar
s,	
af
te
r	s
er
vi
ng
	1
0	
an
d	
m
or
e	
ye
ar
s.	
	

	 Th
is
	n
or
m
	is
	c
on
si
st
en
t	w

ith
	a
rt
ic
le
	2
6	
of
	th
e	
La
w
	o
f	

Uk
ra
in
e	
«O
n	
M
ili
ta
ry
	D
ut
y	
an
d	
M
ili
ta
ry
	S
er
vi
ce
»,
	

pr
ov
id
in
g	
th
at
	o
nl
y	
a	
w
om

an
	h
as
	t
he
	r
ig
ht
	t
o	
be
	

19



re
du
ct
io
ns
,	
in
	c
on
ne
ct
io
n	
w
ith
	d
ir
ec
t	
su
bo
rd
in
at
io
n	
to
	

cl
os
e	
re
la
tiv
e,
	w
ith
	a
	s
ys
te
m
at
ic
	fa
ilu
re
	o
f	c
om

m
an
de
rs
	to
	

fu
lfi
l	
co
nt
ra
ct
	
te
rm
s,	

as
	
w
el
l	
as
	
in
	
co
nn
ec
tio
n	
w
ith
	

in
tr
od
uc
tio
n	
of
	th
e	
sp
ec
ia
l	p
er
io
d	
an
d	
re
fu
sa
l		
to
	c
on
tin
ue
	

m
ili
ta
ry
	s
er
vi
ce
	b
y	
fe
m
al
e	
se
rv
ic
em

an
	w
ho
	h
as
	a
	c
hi
ld
	

(c
hi
ld
re
n)
	u
nd
er
	t
he
	a
ge
	o
f	
18
	a
fte
r	
th
e	
ex
pi
ra
tio
n	
of
	a
	

co
nt
ra
ct
	s
er
vi
ce
m
en
	re
ce
iv
e	
a	
on
e-
tim

e	
al
lo
w
an
ce
	e
qu
al
	to
	

50
	p
er
	c
en
t	o
f	m

on
th
ly
	s
al
ar
y	
fo
r	
ev
er
y	
co
m
pl
et
e	
ca
le
nd
ar
	

ye
ar
	o
f	s
er
vi
ce
	o
n	
th
e	
co
nd
iti
on
	th
ei
r	
te
rm
	o
f	s
er
vi
ce
	is
	in
	

ex
ce
ss
	o
f	1
0	
ye
ar
s.	

…
	

di
sm
is
se
d	
in
	a
	c
on
tin
ge
nc
y,
	i
f	
sh
e	
ha
s	
a	
ch
ild
	a
ge
d	

un
de
r	
18
	y
ea
rs
.	I
n	
vi
ew
	o
f	t
he
	a
m
en
dm

en
ts
	t
o	
th
at
	

ar
tic
le
	p
ro
po
se
d	
ab
ov
e,
	w
e	
co
ns
id
er
	it
	n
ec
es
sa
ry
	t
o	

m
ak
e	
th
e	
re
le
va
nt
	a
m
en
dm

en
ts
	in
	p
ar
t	2
	o
f	a
rt
ic
le
	1
5	

of
	
th
e	
La
w
	
of
	
Uk
ra
in
e	
«O
n	

So
ci
al
	
an
d	

Le
ga
l	

Pr
ot
ec
tio
n	
of
	M

ili
ta
ry
	S
er
va
nt
s	
an
d	
Th
ei
r	
Fa
m
ily
	

M
em

be
rs
».
	

6	
On
	P
en
si
on
s	f
or
	P
er
so
ns
	

Di
sm
is
se
d	
fr
om

	M
ili
ta
ry
	

Se
rv
ic
e	
an
d	
So
m
e	
Ot
he
r	

Pe
rs
on
s	

Ar
ti
cl
e	
9.
	P
ay
m
en
t	o
f	t
he
	g
ra
nt
	

…
	u
po
n	
di
sm
is
sa
l	f
ro
m
	s
er
vi
ce
	fo
r	
th
e	
re
as
on
	o
f	h
ea
lth
	a
re
	

pa
id
	a
n	
al
lo
w
an
ce
	a
t	t
he
	r
at
e	
of
	5
0	
pe
r	
ce
nt
	o
f	a
	m
on
th
ly
	

m
on
et
ar
y	
al
lo
w
an
ce
	fo
r	
ea
ch
	fu
ll	
ca
le
nd
ar
	y
ea
r	
of
	s
er
vi
ce
.	

In
	c
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e	
of
	d
is
ch
ar
ge
	fr
om

	s
er
vi
ce
	fo
r	
th
e	
re
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on
s	
of
	a
ge
,	i
n	

co
nn
ec
tio
n	
w
ith
	st
af
f	r
ed
uc
tio
n	
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	o
rg
an
is
at
io
na
l	a
ct
iv
iti
es
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in
	c
on
ne
ct
io
n	
w
ith
	d
ir
ec
t	
su
bo
rd
in
at
io
n	
to
	c
lo
se
	r
el
at
iv
e,
	

sy
st
em

ic
	v
io
la
tio
n	
of
	th
e	
te
rm
s	o
f	c
on
tr
ac
t	b
y	
co
m
m
an
de
rs
,	
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	w
el
l	
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	i
n	
co
nn
ec
tio
n	
w
ith
	i
nt
ro
du
ct
io
n	
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	t
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	s
pe
ci
al
	

pe
ri
od
	a
nd
	r
ef
us
al
		t
o	
co
nt
in
ue
	m
ili
ta
ry
	s
er
vi
ce
	b
y	
fe
m
al
e	

se
rv
ic
em

an
	w
ho
	h
as
	a
	c
hi
ld
	(c
hi
ld
re
n)
	u
nd
er
	th
e	
ag
e	
of
	1
6	

ar
e	
pa
id
	a
n	
al
lo
w
an
ce
	a
t	
th
e	
ra
te
	o
f	
50
	p
er
	c
en
t	
of
	a
	

m
on
th
ly
	m
on
et
ar
y	
al
lo
w
an
ce
	fo
r	
ea
ch
	fu
ll	
ca
le
nd
ar
	y
ea
r	
of
	

se
rv
ic
e	
w
he
n	
te
rm
	o
f	s
er
vi
ce
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	1
0	
ye
ar
s	o
r	h
ig
he
r.	

…
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is
	n
or
m
	is
	si
m
ila
r	t
o	
pa
rt
	2
,	a
rt
ic
le
	1
5	
of
	th
e	
La
w
	o
f	

Uk
ra
in
e	
«O
n	
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ci
al
	a
nd
	L
eg
al
	P
ro
te
ct
io
n	
of
	M
ili
ta
ry
	

Se
rv
an
ts
	a
nd
	T
he
ir
	F
am

ily
	M
em

be
rs
»	
(e
xc
ep
t	t
he
	a
ge
	

of
	t
he
	c
hi
ld
,	s
et
	e
qu
al
	t
o	
16
	y
ea
rs
),	
re
vi
ew
ed
	a
bo
ve
.	

Si
m
ila
r	
pr
op
os
al
s	
an
d	
co
m
m
en
ts
	a
pp
ly
	to
	th
is
	n
or
m
,	

ac
co
rd
in
gl
y.
	

7	
Cr
im
in
al
	C
od
e	
of
	

Uk
ra
in
e	
	

Ar
ti
cl
e	
62
.	
Cu
st
od
y	
of
	
m
ili
ta
ry
	
se
rv
an
ts
	
in
	
a	
pe
na
l	
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tt
al
io
n	
	

1.
	P
un
is
hm

en
t	i
n	
th
e	
fo
rm
	o
f	c
us
to
dy
	in
	a
	p
en
al
	b
at
ta
lio
n	
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im
po
se
d	
on
	c
on
sc
ri
pt
s,	
m
ili
ta
ry
	s
er
va
nt
s	
se
rv
in
g	
un
de
r	
a	

co
nt
ra
ct
,	c
ar
ee
r	
of
fic
er
s,	
dr
af
te
d	
of
fic
er
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m
ili
ta
ry
	s
er
va
nt
s	

ca
lle
d	
up
	f
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	m

ili
ta
ry
	s
er
vi
ce
	d
ur
in
g	
m
ob
ili
sa
tio
n	
in
	a
	

co
nt
in
ge
nc
y	
(e
xc
ep
t	
se
rv
ic
ew
om

en
),	
fo
r	
a	
pe
ri
od
	f
ro
m
	6
	

Ar
tic
le
	
62
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th
e	

Cr
im
in
al
	
Co
de
	
of
	
Uk
ra
in
e	

(h
er
ei
na
fte
r	
—
	“
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U”
)	
pr
ov
id
es
	t
ha
t	
cu
st
od
y	
of
	

m
ili
ta
ry
	s
er
va
nt
s	
in
	a
	p
en
al
	b
at
ta
lio
n	
ca
nn
ot
	b
e	

ap
pl
ie
d	

to
	

se
rv
ic
ew
om

en
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Su
ch
	

re
st
ri
ct
io
n	

un
de
rm
in
es
	t
he
	e
st
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en
t	
of
	p
ro
pe
r	
m
ili
ta
ry
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ip
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e,
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t	
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nt
ri
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te
	
to
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at
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n	
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m
on
th
s	t
o	
2	
ye
ar
s	i
n	
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s	p
ro
vi
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d	
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	th
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	C
od
e,
	a
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	if
	th
e	

co
ur
t,	
ta
ki
ng
	i
nt
o	
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co
un
t	
th
e	
ci
rc
um

st
an
ce
s	
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	t
he
	c
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e	

an
d	
th
e	
pe
rs
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	o
f	t
he
	c
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vi
ct
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ee
m
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it	
po
ss
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	r
ep
la
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im
pr
is
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m
en
t	f
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ot
	m
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	2
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ea
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	c
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	in
	a
	

pe
na
l	b
at
ta
lio
n	
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r	t
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	sa
m
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te
rm
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w
om

en
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m
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an
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al
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at
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tin
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eq
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8	
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de
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tr
at
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.	M
ili
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M
ili
ta
ry
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nf
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en
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an
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ie
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ce
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l	c
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ifi
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m
ili
ta
ry
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in
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at
iv
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of
fe
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ili
ta
ry
	

co
nf
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em

en
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nf
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em

en
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en
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nf
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en
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ot
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ro
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ro
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en
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ri
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ili
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ry
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ur
th
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ne
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rt
ic
le
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rt
ic
le
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at
iv
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Of
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nt
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po
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om
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ex
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ri
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m
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sh
ou
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no
	e
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ep
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en
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en
t	
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r	
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eg
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ic
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se
rv
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en
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ir
	

se
nt
en
ce
	in
	th
e	
N
av
al
	C
on
so
lid
at
ed
	B
ri
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	M
ir
am

ar
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By
la
w
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9	
Re
gu
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tio
ns
	o
f	M

ili
ta
ry
	

Se
rv
ic
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of
	O
ffi
ce
rs
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W
ar
ra
nt
	O
ffi
ce
rs
	o
f	t
he
	

Ar
m
ed
	F
or
ce
s	o
f	

Uk
ra
in
e	
ap
pr
ov
ed
	b
y	

th
e	
Pr
es
id
en
t	o
f	U
kr
ai
ne
	

De
cr
ee
	«
On
	R
eg
ul
at
io
ns
	

of
	M
ili
ta
ry
	S
er
vi
ce
	fo
r	

5.
	T
he
	A
rm
ed
	F
or
ce
s	o
f	U
kr
ai
ne
	a
re
	st
af
fe
d	
w
ith
	o
ffi
ce
rs
	a
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en
si
gn
s	(
w
ar
ra
nt
	o
ffi
ce
rs
):	

a.
	O
n	
a	
co
nt
ra
ct
ua
l	b
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is
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…
	

Th
e	
re
se
rv
e	
of
fic
er
s	w

ho
	h
av
e	
no
t	a
tt
ai
ne
d	
th
e	
m
ili
ta
ry
	

se
rv
ic
e	
ag
e	
lim

it,
	in
cl
ud
in
g	
w
om

en
	u
nd
er
	3
0	
ye
ar
s	o
f	a
ge
;		

…
	

Ite
m
	5
	o
f	
th
e	
Re
gu
la
tio
ns
	i
m
po
se
s	
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ec
ifi
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e	

lim
ita
tio
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	o
n	
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om

en
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to
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co
nt
ra
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m
ili
ta
ry
	s
er
vi
ce
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ffi
ce
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Fo
r	
w
om

en
,	
th
e	
ag
e	

lim
it	
fo
r	
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on
	o
f	
th
e	
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nt
ra
ct
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30
	y
ea
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M
ea
nw

hi
le
,	
th
e	
ag
e	
lim

it	
fo
r	
co
nc
lu
si
on
	o
f	
th
e	

co
nt
ra
ct
	f
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	m

en
	c
oi
nc
id
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	w
ith
	t
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	a
ge
	l
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it	
of
	

m
ili
ta
ry
	s
er
vi
ce
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	a
ge
	li
m
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of
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ry
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er
vi
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	fo
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en
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le
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La
w
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7 	R
od
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M
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m
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Sp
ec
ifi
c	C
at
eg
or
ie
s	o
f	

M
ili
ta
ry
	S
er
va
nt
s»

8 	
Se
rv
ic
em

en
,	a
nd
	a
ls
o	
re
se
rv
is
ts
	a
nd
	w
om

en
	1
9	
up
	to
	3
0	

ye
ar
s	o
f	a
ge
,	a
w
ar
de
d	
th
e	
m
ili
ta
ry
	ra
nk
	o
f	e
ns
ig
n	
(w
ar
ra
nt
	

of
fic
er
)	a
cc
or
di
ng
	to
	it
em

	1
5	
of
	th
es
e	
Re
gu
la
tio
ns
;	

…
	

Uk
ra
in
e	
«O
n	
M
ili
ta
ry
	D
ut
y	
an
d	
M
ili
ta
ry
	S
er
vi
ce
»)
.	

Th
er
ef
or
e,
	w
om

en
	a
re
	d
ep
ri
ve
d	
of
	th
e	
ri
gh
t	t
o	
en
te
r	

in
to
	a
	c
on
tr
ac
t	
of
	s
er
vi
ce
	2
0	
ye
ar
s	
be
fo
re
	t
he
	

ex
pi
ra
tio
n	
of
	th
e	
ag
e	
lim

it	
of
	m
ili
ta
ry
	s
er
vi
ce
,	w
hi
le
	

m
en
	a
re
	n
ot
	su
bj
ec
t	t
o	
th
is
	li
m
ita
tio
n.
	

	 Fu
rt
he
rm
or
e,
	th
is
	p
ro
vi
si
on
	r
un
s	
co
nt
ra
ry
	to
	a
rt
ic
le
	

20
	o
f	
th
e	
La
w
	«
On
	M

ili
ta
ry
	D
ut
y	
an
d	
M
ili
ta
ry
	

Se
rv
ic
e»
	(
En
lis
tm
en
t	
fo
r	
M
ili
ta
ry
	S
er
vi
ce
	u
nd
er
	a
	

Co
nt
ra
ct
),	
th
at
	d
oe
s	n
ot
	h
av
e	
su
ch
	re
st
ri
ct
io
ns
.	
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.	

…
	

Th
e	
pe
ri
od
	o
f	v
al
id
ity
	o
f	t
he
	co
nt
ra
ct
	o
f	f
em

al
e	
se
rv
ic
em

en
	

on
	m
at
er
ni
ty
	le
av
e	
is
	p
ro
lo
ng
ed
	u
nt
il	
th
e	
ch
ild
	re
ac
he
s	

th
re
e	
ye
ar
s	o
f	a
ge
.	

Ite
m
	1
3	
gu
ar
an
te
es
	e
xt
en
si
on
	o
f	t
he
	c
on
tr
ac
t	
te
rm
	

by
	t
he
	t
im
e	
of
	t
he
	w
om

an
’s	
ch
ild
ca
re
	le
av
e	
til
l	t
he
	

ac
hi
ev
em

en
t	o
f	t
he
	a
ge
	o
f	3
.	I
n	
co
nn
ec
tio
n	
w
ith
	th
e	

pr
op
os
al
	to
	g
ra
nt
	s
er
vi
ce
m
en
	th
e	
ri
gh
t	t
o	
ch
ild
ca
re
	

le
av
e,
	
it	

is
	
pr
op
os
ed
	
to
	
in
tr
od
uc
e	

re
le
va
nt
	

am
en
dm

en
ts
	to
	th
is
	it
em

.	
34
.	A
t	a
pp
oi
nt
m
en
t	o
f	s
er
vi
ce
m
en
	to
	m
ili
ta
ry
	p
os
ts
	a
nd
	

th
ei
r	s
er
vi
ce
	tr
an
sf
er
s,	
th
e	
fo
llo
w
in
g	
re
qu
ir
em

en
ts
	a
re
	

ob
se
rv
ed
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…
	

d)
	F
em

al
e	
se
rv
ic
em

en
	a
re
	a
pp
oi
nt
ed
	to
	th
e	
po
st
s	o
f	t
he
	

of
fic
er
	a
nd
	e
ns
ig
ns
	

(w
ar
ra
nt
	o
ffi
ce
rs
)	d
et
er
m
in
ed
	b
y	
th
e	
M
in
is
te
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of
	D
ef
en
ce
	o
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Uk
ra
in
e;
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Su
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ite
m
	«
г»
	o
f	i
te
m
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4	
pr
ov
id
es
	th
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	se
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ice
w
om
en
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m
be
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os
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ce
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os
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ra
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M
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ra
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M
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ra
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at
io
na

l	
Es
ta
bl
ish

m
en

ts
,	a

pp
ro
ve
d	
by
	s
ai
d	
De

cr
ee
,	a

pp
lie
s	
to
	m

ili
ta
ry
	fo

rm
at
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at
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f	S
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at
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ro
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at
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ne
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os
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at
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os
ts
	

ar
e	
su
bj
ec
t	t
o	
re
du
ct
io
n	
du
e	
to
	o
rg
an
is
at
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d	
by
	

se
rv
ic
ew
om

en
,	w
ith
	th
e	
ex
ce
pt
io
n	
of
	m
ili
ta
ry
	p
os
iti
on
s	
th
at
	

m
ay
	b
e	
fil
le
d	
by
	s
en
io
r	
of
fic
er
s,	
is
	a
pp
ro
ve
d	
by
	th
e	
M
in
is
tr
y	

of
	D
ef
en
ce
	o
f	U
kr
ai
ne
.	

12
3.
		

…
	

Se
rv
ic
ew
om

en
	m
ay
	b
e	
de
pl
oy
ed
	a
br
oa
d	
w
ith
	m
ili
ta
ry
	u
ni
ts
	

in
	p
re
se
nc
e	
of
	v
ac
an
t	
po
si
tio
ns
	t
ha
t	
m
ay
	b
e	
fil
le
d	
by
	

se
rv
ic
ew
om

en
.	

16
2.
	

…
	

W
om

en
	m
ay
	u
nd
er
go
	t
ra
in
in
g	
fo
r	
m
ili
ta
ry
	s
er
vi
ce
	i
n	
th
e	

po
si
tio
ns
	
of
	
no
n-
co
m
m
is
si
on
ed
	
of
fic
er
s,	

of
fic
er
s	

in
	

sp
ec
ia
lti
es
,	t
he
	li
st
	o
f	w
hi
ch
	is
	d
et
er
m
in
ed
	b
y	
th
e	
M
in
is
tr
y	
of
	

De
fe
nc
e	
of
	U
kr
ai
ne
.	

As
	w
as
	n
ot
ed
	a
bo
ve
,	w

om
en
	m
ay
	o
cc
up
y	
a	
lim

ite
d	

lis
t	o
f	p
os
iti
on
s	a
pp
ro
ve
d	
by
	th
e	
M
in
is
tr
y	
of
	D
ef
en
ce
	

of
	U
kr
ai
ne
.	T
hi
s	
pr
ov
is
io
n	
lim

its
	th
e	
ri
gh
t	o
f	w

om
en
	

to
	m
ili
ta
ry
	se
rv
ic
e.
	

	 (F
or
	m

or
e	
de
ta
il	
on
	r
es
tr
ic
tio
n	
on
	w
om

en
	f
ill
in
g	

m
ili
ta
ry
	p
os
iti
on
s	
se
e	
co
m
m
en
ts
	t
o	
th
e	
M
in
is
te
r	
of
	

De
fe
nc
e	
Or
de
r	«
On
	A
pp
ro
va
l	o
f	t
he
	P
ro
vi
si
on
al
	L
is
ts
	

of
	M
ili
ta
ry
	O
cc
up
at
io
na
l	
an
d	
Re
gu
la
r	
Po
si
tio
ns
	o
f	

Pr
iv
at
es
	
an
d	

N
on
-C
om

m
is
si
on
ed
	
Of
fic
er
s	

fo
r	

Se
rv
ic
ew
om

en
	a
nd
	P
os
iti
on
	W

ag
e	
Ra
te
s	
fo
r	
th
e	

Ab
ov
e-
M
en
tio
ne
d	
M
ili
ta
ry
	S
er
va
nt
s»
	in
	c
ol
um

n	
14
	

of
	th
e	
ta
bl
e)
	

50
.	T
he
	in
iti
al
	m
ili
ta
ry
	ra
nk
	o
f	j
un
io
r	l
ie
ut
en
an
t	i
s	
co
nf
er
re
d	

to
:	

…
	

3)
	c
on
sc
ri
pt
s	
w
ho
	s
er
ve
d	
fo
r	
no
t	
le
ss
	t
ha
n	
6	
m
on
th
s,	

pr
iv
at
es
,	
no
n-
co
m
m
is
si
on
ed
	
of
fic
er
s	
se
rv
in
g	

un
de
r	
a	

co
nt
ra
ct
,	a
nd
	p
er
so
ns
	li
ab
le
	t
o	
m
ili
ta
ry
	d
ut
y	
w
ho
	h
av
e	
no
t	

re
ac
he
d	
th
e	
ag
e	
lim

it	
of
	m
ili
ta
ry
	s
er
vi
ce
	in
	o
ffi
ce
r	
po
si
tio
ns
,	

w
om

en
	i
n	
th
e	
ag
e	
of
	u
p	
to
	4
0	
ye
ar
s	
w
ho
	h
av
e	
hi
gh
er
	

ed
uc
at
io
n	
w
ith
	t
he
	e
du
ca
tio
na
l	a
nd
	q
ua
lif
ic
at
io
n	
le
ve
l	n
ot
	

be
lo
w
	b
ac
he
lo
r,	
m
ee
tin
g	
th
e	
pr
of
ile
	o
f	s
er
vi
ce
	a
ct
iv
iti
es
,	a
nd
	

Th
e	
in
iti
al
	m

ili
ta
ry
	r
an
k	
m
ay
	b
e	
co
nf
er
re
d	
to
	a
	

w
om

an
	in
	th
e	
ag
e	
of
	u
p	
to
	4
0	
ye
ar
s,	
an
d	
to
	a
	m
an
	–
	

til
l	
th
e	
ag
e	
lim

it	
of
	
m
ili
ta
ry
	
se
rv
ic
e	
in
	
of
fic
er
	

po
si
tio
ns
.	
M
ea
nw

hi
le
,	
th
e	
ag
e	
lim

it	
of
	
m
ili
ta
ry
	

se
rv
ic
e	
fo
r	w

om
en
	is
	5
0	
ye
ar
s.	

			
			
			
			
			
			
			
			
			
			
			
			
			
				
			
			
			
			
			
			

11
	N
ot
e:
	th

is	
pr
ov
isi
on

	a
pp

lie
s	
to
	A
FU

	a
nd

	N
G
U
,	s
in
ce
	A
rt
ic
le
	3
	o
f	t
he

	D
ec
re
e	
pr
ov
id
es
:	«

To
	e
xt
en

d	
th
e	
Re

gu
la
tio

ns
	o
f	M

ili
ta
ry
	S
er
vi
ce
	o
f	U

kr
ai
ni
an

	C
iti
ze
ns
	in

	th
e	
Ar
m
ed

	F
or
ce
s	
of
	

U
kr
ai
ne

	a
pp

ro
ve
d	
by
	th

is	
De

cr
ee
	a
nd

	o
f	A

rt
ic
le
	2
	o
f	t
hi
s	D

ec
re
e	
to
	m

ili
ta
ry
	se

rv
an

ts
	o
f	t
he

	N
at
io
na

l	G
ua

rd
	o
f	U

kr
ai
ne

.»
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ce
rt
ifi
ed
	f
or
	c
on
fe
rm
en
t	
of
	t
he
	i
ni
tia
l	
m
ili
ta
ry
	r
an
k	
of
	

of
fic
er
s,	
gi
ve
n	
th
e	
ne
ed
	fo
r	o
ffi
ce
rs
	in
	th
at
	sp
ec
ia
lty
;	

…
	

82
.	M
ili
ta
ry
	se
rv
an
ts
	a
re
	a
pp
oi
nt
ed
	to
	p
os
iti
on
s:
	

…
	

2)
	e
qu
al
	p
os
iti
on
s:
	

…
	

pr
eg
na
nt
	s
er
vi
ce
w
om

en
	o
n	
th
ei
r	
re
qu
es
t	
an
d	
on
	m
ed
ic
al
	

in
di
ca
tio
n	
-	
to
	p
os
iti
on
s	
w
ith
	a
	s
m
al
le
r	
sc
op
e	
of
	w
or
k,
	a
s	

w
el
l	
as
	s
er
vi
ce
w
om

en
	w
ho
	h
av
e	
ch
ild
re
n	
ag
ed
	u
nd
er
	3
	

ye
ar
s,	
on
	th
ei
r	
re
qu
es
t,	
if	
th
ey
	c
an
no
t	d
is
ch
ar
ge
	th
ei
r	
du
tie
s	

in
	th
e	
cu
rr
en
tly
	o
cc
up
ie
d	
po
si
tio
ns
;	

…
	

3)
	lo
w
er
	p
os
iti
on
s:
	

…
	

pr
eg
na
nt
	s
er
vi
ce
w
om

en
	o
n	
th
ei
r	
re
qu
es
t	
an
d	
on
	m
ed
ic
al
	

in
di
ca
tio
n	
-	
to
	p
os
iti
on
s	
w
ith
	a
	s
m
al
le
r	
sc
op
e	
of
	w
or
k,
	a
s	

w
el
l	
as
	s
er
vi
ce
w
om

en
	w
ho
	h
av
e	
ch
ild
re
n	
ag
ed
	u
nd
er
	3
	

ye
ar
s,	
on
	th
ei
r	
re
qu
es
t,	
if	
th
ey
	c
an
no
t	d
is
ch
ar
ge
	th
ei
r	
du
tie
s	

in
	th
e	
cu
rr
en
tly
	o
cc
up
ie
d	
po
si
tio
ns
	a
nd
	in
	a
bs
en
ce
	o
f	e
qu
al
	

po
si
tio
ns
;	

Ite
m
	
82
	
pr
ov
id
es
	
gu
ar
an
te
es
	
of
	
re
te
nt
io
n	

of
	

po
si
tio
n	
to
	s
er
vi
ce
w
om

en
	w
ho
	h
av
e	
ch
ild
re
n	
ag
ed
	

un
de
r	3
	y
ea
rs
.	M
en
	w
ho
	h
av
e	
ch
ild
re
n	
ag
ed
	u
nd
er
	3
	

ye
ar
s	d
o	
no
t	e
nj
oy
	su
ch
	g
ua
ra
nt
ee
s.	

14
5.
	

…
	

Pr
eg
na
nt
	
se
rv
ic
ew
om

en
	
an
d	

se
rv
ic
ew
om

en
	
w
ho
	
ha
ve
	

ch
ild
re
n	
ag
ed
	u
nd
er
	1
4	
ye
ar
s	
ca
nn
ot
	b
e	
se
nt
	T
DY
	w
ith
ou
t	

th
ei
r	c
on
se
nt
.	

Se
rv
ic
ew
om

en
	w
ho
	h
av
e	
ch
ild
re
n	
ag
ed
	u
nd
er
	1
4	

ye
ar
s	
ca
nn
ot
	b
e	
se
nt
	T
DY
	w
ith
ou
t	
th
ei
r	
co
ns
en
t.	

M
ea
nw

hi
le
,	t
he
	c
on
se
nt
	o
f	m

en
	w
ho
	h
av
e	
ch
ild
re
n	

ag
ed
	u
nd
er
	1
4	
ye
ar
s	t
o	
go
	T
DY
	is
	n
ot
	re
qu
ir
ed
.	

16
6.
	

…
	

Fe
m
al
e	
ca
de
ts
,	
as
	a
	r
ul
e,
	a
re
	n
ot
	a
ss
ig
ne
d	
fo
r	
da
y	
du
ty
,	

ex
ce
pt
	c
as
es
	p
ro
vi
de
d	
by
	th
e	
m
an
ua
ls
	o
f	t
he
	A
rm
ed
	F
or
ce
s	

of
	U
kr
ai
ne
.	

In
	
co
nn
ec
tio
n	

w
ith
	
th
e	

pr
op
os
al
	
to
	
al
lo
w
	

as
si
gn
m
en
t	
of
	w
om

en
	o
n	
du
ty
	i
n	
th
e	
ar
m
y,
	i
t	
is
	

pr
op
os
ed
	to
	a
llo
w
	w
om

en
	to
	g
o	
on
	d
ay
	d
ut
y	
al
so
	in
	

m
ili
ta
ry
	e
du
ca
tio
na
l	e
st
ab
lis
hm

en
ts
.	
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16
7.
	

…
	

Fo
r	f
em

al
e	
ca
de
ts
,	i
rr
es
pe
ct
iv
e	
of
	th
e	
ye
ar
	o
f	s
tu
dy
,	s
ep
ar
at
e	

ho
st
el
s	(
do
rm
ito
ri
es
)	a
re
	fi
tt
ed
	o
ut
.	

Fe
m
al
e	
ca
de
ts
	a
re
	to
	b
e	
ac
co
m
m
od
at
ed
	in
	s
ep
ar
at
e	

ho
st
el
s	
or
	d
or
m
ito
ri
es
.	
Th
is
	n
or
m
	m

ee
ts
	g
en
de
r	

re
qu
ir
em

en
ts
.	

	 As
	w
as
	n
ot
ed
	a
bo
ve
,	
th
is
	n
or
m
	i
s	
no
t	
ef
fe
ct
iv
el
y	

im
pl
em

en
te
d	
(s
ee
	co
lu
m
n	
2	
of
	th
e	
ta
bl
e)
.	

IІ
.	R
eg
ul
at
or
y-
le
ga
l	a
ct
s	
re
gi
m
en
ti
ng
	m
ili
ta
ry
	s
er
vi
ce
	in
	th
e	
Ar
m
ed
	F
or
ce
s	
of
	U
kr
ai
ne
	

La
w
s	
of
	U
kr
ai
ne
	

13
	
On
	th
e	
Ar
m
ed
	F
or
ce
s	o
f	

Uk
ra
in
e	

Ar
ti
cl
e	
10
.	T
he
	A
ut
ho
ri
ty
	o
f	t
he
	M
in
is
tr
y	
of
	D
ef
en
ce
	in
	

Ar
m
ed
	F
or
ce
s	M

an
ag
em

en
t	

Th
e	
M
in
is
tr
y	
of
	D
ef
en
ce
	o
f	U
kr
ai
ne
:	

Ca
rr
ie
s	o
ut
	m
ili
ta
ry
-p
ol
iti
ca
l	a
nd
	a
dm

in
is
tr
at
iv
e	

m
an
ag
em

en
t	o
f	t
he
	A
rm
ed
	F
or
ce
s;
	

Im
pl
em

en
ts
	S
ta
te
	p
ol
ic
y	
in
	th
e	
Ar
m
ed
	F
or
ce
s,	
de
ve
lo
ps
	

th
e	
pr
in
ci
pl
es
	o
f	d
ev
el
op
m
en
t,	
de
te
rm
in
es
	th
e	
di
re
ct
io
ns
	o
f	

de
ve
lo
pm

en
t	f
or
	th
e	
Ar
m
ed
	F
or
ce
s	a
nd
	th
ei
r	t
ra
in
in
g	
in
	

pe
ac
e	
an
d	
w
ar
tim

e;
	

Pr
ov
id
es
	o
ve
ra
ll	
su
pp
or
t	f
or
	th
e	
Ar
m
ed
	F
or
ce
s,	
en
su
re
s	

th
ei
r	o
pe
ra
tio
n,
	co
m
ba
t	r
ea
di
ne
ss
	a
nd
	m
ob
ili
sa
tio
n	

pr
ep
ar
ed
ne
ss
,	p
re
pa
ra
tio
n	
fo
r	t
he
ir
	fu
lfi
lm
en
t	o
f	a
ss
ig
ne
d	

ta
sk
s	a
nd
	th
ei
r	d
ep
lo
ym

en
t,	
th
ei
r	m

an
ni
ng
	a
nd
	tr
ai
ni
ng
,	

w
ea
po
ns
	p
ro
vi
si
on
s,	
m
ai
nt
en
an
ce
	a
nd
	m
od
er
ni
sa
tio
n	
of
	

de
fe
nc
e	
eq
ui
pm

en
t,	
m
at
er
ia
l,	
fin
an
ci
al
	a
nd
	o
th
er
	re
so
ur
ce
s	

an
d	
pr
op
er
ty
	in
	a
cc
or
da
nc
e	
w
ith
	th
ei
r	n
ee
ds
	d
ef
in
ed
	b
y	
th
e	

Ge
ne
ra
l	S
ta
ff	
of
	th
e	
Ar
m
ed
	F
or
ce
s	a
nd
	w
ith
in
	th
e	
fu
nd
s	

al
lo
ca
te
d	
by
	th
e	
St
at
e	
Bu
dg
et
,	e
xe
rc
is
es
	co
nt
ro
l	o
ve
r	t
he
	

ef
fic
ie
nt
	u
se
	o
f	r
es
ou
rc
es
	a
nd
	fu
nd
in
g,
	o
rg
an
is
es
	th
e	

ex
ec
ut
io
n	
of
	w
or
ks
	a
nd
	p
ro
vi
di
ng
	o
f	s
er
vi
ce
s	i
n	
th
e	

in
te
re
st
s	o
f	t
he
	A
rm
ed
	F
or
ce
s;
		

Th
e	
M
OD
	h
as
	n
o	
po
w
er
s	
di
re
ct
ly
	d
ea
lin
g	
w
ith
	

ge
nd
er
	p
ol
ic
y	
an
d	
gu
ar
an
te
es
	o
f	
eq
ua
lit
y	
in
	t
he
	

Ar
m
ed
	F
or
ce
s	o
f	U
kr
ai
ne
.		

	 Th
is
	
si
tu
at
io
n	

ev
id
en
tly
	
ru
ns
	
co
nt
ra
ry
	
to
	
th
e	

in
te
rn
at
io
na
l	

pr
ac
tic
e.
	
Fo
r	

in
st
an
ce
,	
th
e	

US
	

le
gi
sl
at
io
n	

ex
pr
es
sl
y	

re
st
s	

th
e	

fu
nc
tio
ns
	
of
	

in
tr
od
uc
tio
n	
of
	p
ri
nc
ip
le
s	
of
	g
en
de
r	
eq
ua
lit
y	
in
	th
e	

m
ili
ta
ry
	w
ith
	th
e	
Se
cr
et
ar
y	
of
	D
ef
en
se
.	I
n	
pa
rt
ic
ul
ar
,	

th
e	
H
at
e	
Cr
im
es
	i
n	
th
e	
M
ili
ta
ry
	A
ct
12
	o
bl
ig
es
	t
he
	

De
pa
rt
m
en
t	
of
	D

ef
en
se
	t
o	
ar
ra
ng
e	
tr
ai
ni
ng
s	
in
	

ge
nd
er
	s
en
si
tiv
ity
	a
nd
	n
on
-d
is
cr
im
in
at
io
n.
	I
n	
its
	

tu
rn
,	P
ub
lic
	L
aw
	1
13
–2
91

13
	o
bl
ig
es
	th
e	
De
pa
rt
m
en
t	

of
	D
ef
en
se
	to
	w
or
k	
ou
t	g
en
de
r-
ne
ut
ra
l	s
ta
nd
ar
ds
	o
f	

ap
po
in
tm
en
t	t
o	
m
ili
ta
ry
	p
os
iti
on
s.	

	 H
en
ce
,	
it	
is
	p
ro
po
se
d	
to
	e
xp
re
ss
ly
	p
ro
vi
de
	f
or
	

«g
en
de
r»
	
fu
nc
tio
ns
	
of
	
th
e	
De
fe
nc
e	
M
in
is
tr
y	
in
	

ar
tic
le
	1
0	
of
	t
he
	L
aw
.	I
t	
is
	a
ls
o	
pr
op
os
ed
	t
o	
ob
lig
e	

th
e	
De
fe
nc
e	
M
in
is
tr
y	
to
	
su
bm

it	
to
	
Pa
rl
ia
m
en
t	

an
nu
al
	r
ep
or
ts
	o
n	
th
e	
st
at
us
	o
f	g
en
de
r	
eq
ua
lit
y	
an
d	

			
			
			
			
			
			
			
			
			
			
			
			
			
				
			
			
			
			
			
			

12
	P
ub

.	L
.	1
04

–2
01

,	d
iv
.	A

,	t
itl
e	
V,
	§
57

1(
a)
,	(
b)
,	S
ep

t.	
23

,	1
99

6,
	1
10

	S
ta
t.	
25

32
,	a
cc
es
se
d	
1	
Ju
ne

	1
,	2
01

6,
	a
va
ila
bl
e	
at
:	

ht
tp
:/
/u
sc
od

e.
ho

us
e.
go

v/
st
at
vi
ew

er
.h
tm

?v
ol
um

e=
11

0&
pa

ge
=2

53
2	

13
		P
ub

.	L
.	1
13

–2
91

,	d
iv
.	A

,	t
itl
e	
V,
	§
52

4(
a)
,	D

ec
.	1
9,
	2
01

4,
	1
28

	S
ta
t.	
33

61
,	a
cc
es
se
d	
1	
Ju
ne

	1
,	2
01

6,
	a
va
ila
bl
e	
at
:	h

tt
p:
//
us
co
de

.h
ou

se
.g
ov
/s
ta
tv
ie
w
er
.h
tm

?v
ol
um

e=
12

8&
pa

ge
=3

36
1	
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Ca
rr
ie
s	o
ut
	in
te
lli
ge
nc
e	
an
d	
in
fo
rm
at
io
n-
an
al
yt
ic
al
	

ac
tiv
iti
es
	to
	e
ns
ur
e	
th
e	
fu
lfi
lm
en
t	o
f	t
as
ks
	a
ss
ig
ne
d	
to
	th
e	

Ar
m
ed
	F
or
ce
s;
	

In
te
ra
ct
s	w

ith
	th
e	
St
at
e	
Ex
ec
ut
iv
e	
an
d	
ci
vi
c	

or
ga
ni
sa
tio
ns
,	e
xe
rc
is
es
	co
nt
ro
l	o
ve
r	t
he
	o
bs
er
va
nc
e	
of
	la
w
s	

in
	th
e	
Ar
m
ed
	F
or
ce
s;
	

Co
ns
id
er
s	p
et
iti
on
s	a
nd
	p
er
so
na
l	c
om

pl
ai
nt
s	o
n	
th
e	

is
su
es
	th
at
	b
el
on
g	
to
	th
e	
co
m
pe
te
nc
e	
of
	th
e	
M
in
is
tr
y	
of
	

De
fe
nc
e;
	

Pu
rs
ue
s,	
w
ith
in
	th
e	
lim

its
	o
f	i
ts
	p
ow
er
s,	
in
te
rn
at
io
na
l	c
o-

op
er
at
io
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e	
Ot
he
r	
Pe
rs
on
s”
	(
fo
rm
er
	m
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en
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ef
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an
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le
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od
ie
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an
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of
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se
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ic
ew
om
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en
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el
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a	

se
rv
ic
ew
om

an
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ild
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e.
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	a
	r
eq
ue
st
	o
f	a
	p
re
gn
an
t	s
er
vi
ce
w
om
an
	o
r	
a	
se
rv
ic
ew
om
an
	

w
ho
	h
as
	c
hi
ld
re
n	
ag
ed
	u
nd
er
	1
4	
ye
ar
s	
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	a
	d
isa
bl
ed
	c
hi
ld
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in
clu
di
ng
	in
	w
ar
d,
	o
r	
ta
ke
s	
ca
re
	o
f	a
	s
ic
k	
fa
m
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	m
em
be
r	
on
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ed
ic
al
	i
nd
ic
at
io
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	t
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	c
om
m
an
de
r	
of
	t
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ta
ry
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r	
th
e	
ex
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ra
tio
n	
of
	
a	
ch
ild
ca
re
	
le
av
e	
til
l	
th
e	
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hi
ev
em
en
t	o
f	t
he
	a
ge
	o
f	3
,	a
nd
	in
	e
xc
ep
tio
na
l	c
as
es
,	i
f	a
	c
hi
ld
	

ne
ed
s	h
om
e	
ca
re
	o
n	
m
ed
ic
al
	in
di
ca
tio
ns
	–
	n
ot
	m
or
e	
th
an
	ti
ll	
th
e	

ac
hi
ev
em
en
t	o
f	t
he
	ag
e	o
f	6
,	r
eh
ab
ili
ta
tio
n	
be
ne
fit
s	a
re
	p
ro
vi
de
d	

to
	se
rv
ic
ew
om
en
	o
nl
y	
if	
th
ey
	go
	o
n	
an
nu
al
	b
as
ic
	le
av
e.	

Se
ct
io
n	

XX
XІ
V	

of
	
th
e	

Or
de
r	

gr
an
ts
	
w
om

en
	

ex
ce
pt
io
na
l	b
en
ef
its
	to
	ta
ke
	ca
re
	o
f	a
	m
in
or
	ch
ild
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	 In
	v
ie
w
	o
f	t
he
	p
ro
po
sa
l	t
o	
eq
ua
te
	r
ig
ht
s	
of
	w
om

en
	

an
d	
m
en
	t
o	
ch
ild
ca
re
,	i
t	
m
ak
es
	s
en
se
	t
o	
in
tr
od
uc
e	

re
le
va
nt
	a
m
en
dm

en
ts
	to
	th
at
	S
ec
tio
n.
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l	o
f	t
he
	R
eq
ui
re
m
en
ts
	a
nd
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ur
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of
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at
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m
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Se
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ili
ta
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er
ci
se
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ec
tio
n	
ІІ)
	

…
	

An
ne
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to
	th
e	
In
st
ru
ct
io
n	
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an
ua
l	o
f	t
he
	R
eq
ui
re
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en
ts
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nd
	

Pr
oc
ed
ur
e	
of
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ili
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ry
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er
va
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at
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na
l	
Gu
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d	
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e	
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ne
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se
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l	e
xe
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en
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te
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en
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lly
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em
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om

e	
ex
er
ci
se
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.g
.,	
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km

	r
ac
e	
an
d	
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llu
p)
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	 Th
e	
no
rm
s	
ar
e	
ra
th
er
	o
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ol
et
e,
	s
o,
	it
	is
	p
ro
po
se
d	
to
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vi
se
	th
em

	o
n	
th
e	
ba
si
s	
of
	m
od
er
n	
ge
nd
er
-n
eu
tr
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e	
Se
t	o
f	

M
ili
ta
ry
-S
po
rt
s	

Ex
er
ci
se
s»
	

Uk
ra
in
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m
in
g	
th
e	
Se
t	
of
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ili
ta
ry
-S
po
rt
s	
Ex
er
ci
se
s	
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ec
tio
n	
ІІ)
	

st
an
da
rd
s	
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or
	in
st
an
ce
,	t
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	s
ta
nd
ar
ds
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ev
el
op
ed
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th
e	
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te
	o
f	N
at
io
na
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ef
en
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Fo
r	
m
ili
ta
ry
	s
er
va
nt
s	
of
	a
ge
	g
ro
up
s	
si
x	
an
d	
se
ve
n	
(f
or
	

w
om

en
	–
	a
ge
	g
ro
up
	f
iv
e)
,	t
he
	d
ur
at
io
n	
of
	t
he
	p
re
pa
ra
to
ry
	

po
rt
io
n	
of
	th
e	
ex
er
ci
se
s	
is
	in
cr
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se
d	
to
	1
5	
m
in
ut
es
,	t
he
	fi
na
l	

po
rt
io
n	
–	
10
	m
in
ut
es
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Du
ri
ng
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ai
n	
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of
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xe
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se
rv
ic
ew
om

en
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m
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lo
or
	e
xe
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es
	a
nd
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hy
th
m
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na
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m
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w
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	p
hy
si
ca
l	e
xe
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es
	u
si
ng
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e	
m
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hi
ne
s.	

…
	

Ex
er
ci
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m
pl
ex
	
m
us
cl
e-
bu
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in
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ex
er
ci
se
	
(f
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w
om

en
).	
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	P
hy
si
ca
l	t
ra
in
in
g	
of
	se
rv
ic
ew
om

en
.	
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Th
e	

In
st
ru
ct
io
n	

m
an
ua
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fo
rm
al
is
es
	

so
m
e	

re
qu
ir
em

en
ts
	to
	a
nd
	s
ta
nd
ar
ds
	o
f	p
hy
si
ca
l	f
itn
es
s	
of
	

se
rv
ic
ew
om

en
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	 Th
is
	
le
ve
l	
of
	
ph
ys
ic
al
	
fit
ne
ss
	
ca
nn
ot
	
pr
op
er
ly
	

pr
ep
ar
e	

w
om

en
	
fo
r	

pa
rt
ic
ip
at
io
n	

in
	
co
m
ba
t	

op
er
at
io
ns
.	T
he
re
fo
re
,	i
n	
vi
ew
	o
f	
th
e	
pr
op
os
al
	t
o	

op
en
	«
ba
tt
le
fie
ld
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po
si
tio
ns
	f
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	w

om
en
	a
nd
	t
o	

in
tr
od
uc
e	
ne
w
	s
ta
nd
ar
ds
	o
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se
ss
m
en
t	
of
	t
he
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ph
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ic
al
	f
itn
es
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it	
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	r
ec
om

m
en
de
d	
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	r
ev
is
e	
th
e	

m
et
ho
ds
	o
f	p
hy
si
ca
l	t
ra
in
in
g	
of
	se
rv
ic
ew
om

en
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IV
.	R
eg
ul
at
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y-
le
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l	a
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s	
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m
en
ti
ng
	m
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ta
ry
	s
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	in
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e	
St
at
e	
Bo
rd
er
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er
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ce
	o
f	U
kr
ai
ne
	

La
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s	
of
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ne
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On
	th
e	
St
at
e	
Bo
rd
er
	

Se
rv
ic
e	
of
	U
kr
ai
ne
	

Ar
ti
cl
e	
7.
	T
he
	ce
nt
ra
l	o
rg
an
	o
f	e
xe
cu
tiv
e	
po
w
er
	o
n	

pr
ot
ec
tio
n	
of
	th
e	
st
at
e	
bo
rd
er
	

Th
e	
ce
nt
ra
l	o
rg
an
	o
f	e
xe
cu
tiv
e	
po
w
er
	o
n	
pr
ot
ec
tio
n	
of
	th
e	

st
at
e	

Bo
rd
er
,	w
hi
ch
	im

pl
em

en
ts
	th
e	
st
at
e	
po
lic
y	
in
	th
e	
sp
he
re
	o
f	

pr
ot
ec
tio
n	
of
	th
e	
st
at
e	
bo
rd
er
	o
f	U
kr
ai
ne
,	m
an
ag
es
	th
e	
St
at
e	

Bo
rd
er
	S
er
vi
ce
	o
f	U
kr
ai
ne
,	p
ar
tic
ip
at
es
	in
	d
ev
el
op
m
en
t	a
nd
	

im
pl
em

en
ta
tio
n	
of
	th
e	
ge
ne
ra
l	p
ri
nc
ip
le
s	o
f	l
eg
al
is
at
io
n	
an
d	

pr
ov
is
io
n	
of
	in
vi
ol
ab
ili
ty
	o
f	t
he
	st
at
e	
bo
rd
er
	a
nd
	p
ro
te
ct
io
n	

of
	th
e	
so
ve
re
ig
n	
ri
gh
ts
	o
f	U
kr
ai
ne
	in
	it
s	e
xc
lu
si
ve
	(s
ea
)	

ec
on
om

ic
	z
on
e.
	

Th
e	
ce
nt
ra
l	o
rg
an
	o
f	e
xe
cu
tiv
e	
po
w
er
	o
n	
pr
ot
ec
tio
n	
of
	th
e	

st
at
e	
bo
rd
er
,	w
hi
ch
	im

pl
em

en
ts
	th
e	
st
at
e	
po
lic
y	
in
	th
e	

sp
he
re
	o
f	p
ro
te
ct
io
n	
of
	th
e	
st
at
e	
bo
rd
er
	o
f	U
kr
ai
ne
,	

ge
ne
ra
liz
es
	th
e	
pr
ac
tic
e	
of
	a
pp
lic
at
io
n	
of
	th
e	
le
gi
sl
at
io
n	
on
	

th
e	
is
su
es
	th
at
	

be
lo
ng
	to
	th
e	
co
m
pe
te
nc
e	
of
	th
e	
St
at
e	
Bo
rd
er
	S
er
vi
ce
	o
f	

Uk
ra
in
e,
	d
ev
el
op
s	p
ro
po
sa
ls
	o
n	
up
da
tin
g	
th
e	
le
gi
sl
at
io
n	
an
d	

in
	a
cc
or
da
nc
e	
w
ith
	th
e	
es
ta
bl
is
he
d	
pr
oc
ed
ur
e	
su
bm

its
	

th
em

	fo
r	c
on
si
de
ra
tio
n	
of
	th
e	
Pr
es
id
en
t	o
f	U
kr
ai
ne
	o
r	t
he
	

Ca
bi
ne
t	o
f	M

in
is
te
rs
	o
f	U
kr
ai
ne
.	
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Th
e	
La
w
	d
oe
s	
no
t	d
ir
ec
tly
	re
st
	o
bl
ig
at
io
ns
	to
	e
ns
ur
e	

ge
nd
er
	e
qu
al
ity
	i
n	
th
e	
St
at
e	
Bo
rd
er
	S
er
vi
ce
	o
f	

Uk
ra
in
e	
on
	th
e	
Ce
nt
ra
l	e
xe
cu
tiv
e	
bo
dy
	in
	c
ha
rg
e	
of
	

im
pl
em

en
ta
tio
n	
of
	t
he
	s
ta
te
	p
ol
ic
y	
in
	t
he
	f
ie
ld
	o
f	

pr
ot
ec
tio
n	
of
	t
he
	s
ta
te
	b
or
de
r	
(A
dm

in
is
tr
at
io
n	
of
	

th
e	
St
at
e	
Bo
rd
er
	S
er
vi
ce
	o
f	
Uk
ra
in
e;
	h
er
ei
na
fte
r	
–	

SB
SU
	A
dm

in
is
tr
at
io
n)
.		

	
	

Si
m
ila
r	
to
	th
e	
pr
op
os
al
s	
to
	th
e	
La
w
	o
f	U
kr
ai
ne
	«
On
	

th
e	
Ar
m
ed
	F
or
ce
s	o
f	U
kr
ai
ne
»	
(s
ee
	c
ol
um

n	
13
	o
f	t
he
	

ta
bl
e	
ab
ov
e)
,	i
t	i
s	
re
co
m
m
en
de
d	
to
	d
ir
ec
tly
	p
ro
vi
de
	

fo
r	
«g
en
de
r»
	fu
nc
tio
ns
	o
f	t
he
	S
BS
U	
Ad
m
in
is
tr
at
io
n	

an
d	
to
	o
bl
ig
e	
it	
to
	s
ub
m
it	
to
	P
ar
lia
m
en
t	
an
nu
al
	

re
po
rt
s	
of
	
th
e	

st
at
e	

of
	
ge
nd
er
	
eq
ua
lit
y	

an
d	

di
sc
ri
m
in
at
io
n.
	A
lte
rn
at
iv
el
y,
	t
ho
se
	f
un
ct
io
ns
	m
ay
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	v
es
te
d	
in
	th
e	
M
in
is
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y	
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	In
te
rn
al
	A
ffa
ir
s,	
th
ro
ug
h	

w
hi
ch
,	
th
e	

Ca
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ne
t	
of
	
M
in
is
te
rs
	
di
re
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s	

an
d	

co
or
di
na
te
s	
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S	
Ad
m
in
is
tr
at
io
n	
ac
tiv
iti
es
	p
ur
su
an
t	

to
	It
em
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	o
f	t
he
	R
eg
ul
at
io
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	o
f	A
dm

in
is
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at
io
n	
of
	th
e	

St
at
e	
Bo
rd
er
	S
er
vi
ce
	o
f	U
kr
ai
ne
.	

By
la
w
s	
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s	
w
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no
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n	
6	
m
on
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pr
iv
at
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no
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m
m
is
si
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ed
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fic
er
s	
se
rv
in
g	

un
de
r	
a	
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nt
ra
ct
,	a
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	p
er
so
ns
	li
ab
le
	t
o	
m
ili
ta
ry
	d
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y	
w
ho
	h
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e	
no
t	

re
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d	
th
e	
ag
e	
lim

it	
of
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ta
ry
	s
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	in
	o
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po
si
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Th
e	
in
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al
	m

ili
ta
ry
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an
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un
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r	
lie
ut
en
an
t	
is
	

co
nf
er
re
d	
to
	w
om

en
	in
	t
he
	a
ge
	o
f	
up
	t
o	
40
	y
ea
rs
.	

M
ea
nw

hi
le
,	t
he
re
	is
	n
o	
su
ch
	a
ge
	re
st
ri
ct
io
n	
fo
r	m

en
.		
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w
om

en
	i
n	
th
e	
ag
e	
of
	u
p	
to
	4
0	
ye
ar
s	
w
ho
	h
av
e	
hi
gh
er
	

ed
uc
at
io
n	
w
ith
	t
he
	e
du
ca
tio
na
l	a
nd
	q
ua
lif
ic
at
io
n	
le
ve
l	n
ot
	

be
lo
w
	b
ac
he
lo
r,	
m
ee
tin
g	
th
e	
pr
of
ile
	o
f	s
er
vi
ce
	a
ct
iv
iti
es
,	a
nd
	

ce
rt
ifi
ed
	f
or
	c
on
fe
rm
en
t	
of
	t
he
	i
ni
tia
l	
m
ili
ta
ry
	r
an
k	
of
	

of
fic
er
s,	
gi
ve
n	
th
e	
ne
ed
	fo
r	
of
fic
er
s	
in
	th
at
	s
pe
ci
al
ty
	-	
fo
r	
an
	

in
te
lli
ge
nc
e	
bo
dy
;	…
	

93
.	M
ili
ta
ry
	se
rv
an
ts
	a
re
	a
pp
oi
nt
ed
	to
	p
os
iti
on
s:
	

…
	

5)
	e
qu
al
	p
os
iti
on
s:
	

…
	

pr
eg
na
nt
	s
er
vi
ce
w
om

en
	o
n	
th
ei
r	
re
qu
es
t	
an
d	
on
	m
ed
ic
al
	

in
di
ca
tio
n	
-	
to
	p
os
iti
on
s	
w
ith
	e
as
ie
r	
co
nd
iti
on
s	
of
	m
ili
ta
ry
	

se
rv
ic
e,
	a
nd
	s
er
vi
ce
w
om

en
	w
ho
	h
av
e	
ch
ild
re
n	
ag
ed
	u
nd
er
	3
	

ye
ar
s,	
on
	th
ei
r	
re
qu
es
t,	
if	
th
ey
	c
an
no
t	d
is
ch
ar
ge
	th
ei
r	
du
tie
s	

in
	th
e	
pr
ev
io
us
	p
os
iti
on
;	

…
	

6)
	lo
w
er
	p
os
iti
on
s:
	

…
	

Pr
eg
na
nt
	s
er
vi
ce
w
om

en
	o
n	
th
ei
r	
re
qu
es
t	
an
d	
on
	m
ed
ic
al
	

in
di
ca
tio
n	
-	
to
	p
os
iti
on
s	
w
ith
	e
as
ie
r	
co
nd
iti
on
s	
of
	m
ili
ta
ry
	

se
rv
ic
e,
	a
nd
	s
er
vi
ce
w
om

en
	w
ho
	h
av
e	
ch
ild
re
n	
ag
ed
	u
nd
er
	3
	

ye
ar
s,	
on
	th
ei
r	
re
qu
es
t,	
if	
th
ey
	c
an
no
t	d
is
ch
ar
ge
	th
ei
r	
du
tie
s	

in
	th
e	
pr
ev
io
us
	p
os
iti
on
	a
nd
	in
	a
bs
en
ce
	o
f	e
qu
al
	p
os
iti
on
s;
	

…
	

10
6.
	
Se
rv
ic
ew
om

en
	
sh
al
l	
no
t	
be
	
ap
po
in
te
d	

to
	
lo
w
er
	

po
si
tio
ns
	o
n	
m
ot
iv
es
	r
el
at
ed
	w
ith
	p
re
gn
an
cy
,		
po
ss
es
si
on
	o
f	

ch
ild
re
n	
ag
ed
	u
nd
er
	3
	y
ea
rs
	(
un
de
r	
6	
ye
ar
s	
-	
on
	m
ed
ic
al
	

in
di
ca
tio
ns
),	
or
	b
ec
au
se
	t
he
y	
ar
e	
si
ng
le
	m
ot
he
rs
	a
nd
	h
av
e	

ch
ild
re
n	
ag
ed
	u
nd
er
	1
4	
ye
ar
s	
or
	d
is
ab
le
d	
ch
ild
re
n,
	w
ith
ou
t	

th
ei
r	c
on
se
nt
.	

…
	

12
7.
	A
ss
ig
nm

en
t	
of
	m

ili
ta
ry
	s
er
va
nt
s	
in
	t
he
	d
is
po
sa
l	
of
	

co
m
m
an
di
ng
	o
ffi
ce
rs
	e
nt
itl
ed
	t
o	
m
ak
e	
ap
po
in
tm
en
ts
	t
o	

Th
es
e	
pr
ov
is
io
ns
	g
ra
nt
	s
ol
el
y	
to
	w
om

en
	w
ho
	h
av
e	

ch
ild
re
n	
ag
ed
	u
nd
er
	3
	y
ea
rs
	t
he
	r
ig
ht
	t
o	
tr
an
sf
er
	

(a
pp
oi
nt
m
en
t)
	to
	a
no
th
er
	p
os
iti
on
	o
n	
th
ei
r	
re
qu
es
t,	

if	
th
ey
	c
an
no
t	d
is
ch
ar
ge
	th
ei
r	
du
tie
s	
in
	th
e	
pr
ev
io
us
	

po
si
tio
n	
–	
a	
gu
ar
an
te
e	
of
	
pr
oh
ib
iti
on
	
of
	
th
ei
r	

ap
po
in
tm
en
t	
to
	
lo
w
er
	
po
si
tio
ns
	
w
ith
ou
t	
th
ei
r	

co
ns
en
t,	
ot
he
r	r
ig
ht
s	t
o	
re
ta
in
	th
ei
r	p
os
iti
on
.	

	 M
en
	d
o	
no
t	e
nj
oy
	th
os
e	
ri
gh
ts
.	
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po
si
tio
ns
	fo
r	
so
lu
tio
n	
of
	is
su
es
	o
f	f
ur
th
er
	m
ili
ta
ry
	s
er
vi
ce
	o
f	

su
ch
	m
ili
ta
ry
	se
rv
an
ts
	is
	a
llo
w
ed
	in
	ca
se
	o
f:	

…
	

9)
	
di
sp
la
ce
m
en
t	

of
	
th
e	

po
si
tio
n	

oc
cu
pi
ed
	
by
	
a	

se
rv
ic
ew
om

an
	w
ho
	is
	o
n	
le
av
e	
fo
r	
pr
eg
na
nc
y	
an
d	
bi
rt
h,
	o
r	

fo
r	
ch
ild
ca
re
,	i
f	s
uc
h	
w
om

an
	c
an
no
t	
be
	m
ov
ed
	t
o	
a	
va
ca
nt
	

po
si
tio
n	
–	
til
l	t
he
	e
nd
	o
f	t
he
	ch
ild
ca
re
	le
av
e;
	

15
3.
	

…
	

Pr
eg
na
nt
	
se
rv
ic
ew
om

en
	
an
d	

se
rv
ic
ew
om

en
	
w
ho
	
ha
ve
	

ch
ild
re
n	
ag
ed
	u
nd
er
	1
4	
ye
ar
s	
or
	a
	d
is
ab
le
d	
ch
ild
	c
an
no
t	b
e	

se
nt
	T
DY
	w
ith
ou
t	t
he
ir
	co
ns
en
t.	

W
om

en
	w
ho
	h
av
e	
ch
ild
re
n	
ag
ed
	u
nd
er
	1
4	
ye
ar
s	

ca
nn
ot
	b
e	
se
nt
	T
DY
	w

ith
ou
t	
th
ei
r	
co
ns
en
t.	
M
en
	

(e
ve
n	
th
os
e	
w
ho
	b
ri
ng
	u
p	
a	
ch
ild
	o
n	
th
ei
r	
ow
n)
	d
o	

no
t	e
nj
oy
	su
ch
	g
ua
ra
nt
ee
.	

19
1.
	

…
	

Fe
m
al
e	
ca
de
ts
	a
re
	a
cc
om

m
od
at
ed
	s
ep
ar
at
el
y	
fr
om

	m
al
e	

ca
de
ts
.	

Fe
m
al
e	
ca
de
ts
	a
re
	to
	b
e	
ac
co
m
m
od
at
ed
	in
	s
ep
ar
at
e	

ho
st
el
s	
or
	d
or
m
ito
ri
es
.	
Th
is
	n
or
m
	m

ee
ts
	g
en
de
r	

re
qu
ir
em

en
ts
.	

	 As
	w
as
	n
ot
ed
	a
bo
ve
,	
th
is
	n
or
m
	i
s	
no
t	
ef
fe
ct
iv
el
y	

im
pl
em

en
te
d	
(s
ee
	co
lu
m
n	
2	
of
	th
e	
ta
bl
e)
.	

30
6.
	In
	ca
se
	o
f	m

ob
ili
sa
tio
n:
	

		 1)
	m
ili
ta
ry
	s
er
va
nt
s	
w
ho
	a
re
	c
ur
re
nt
ly
	i
n	
m
ili
ta
ry
	s
er
vi
ce
	

sh
al
l	n
ot
	b
e	
di
sm
is
se
d	
fr
om

	s
er
vi
ce
	t
o	
th
e	
re
se
rv
e,
	e
xc
ep
t	

se
rv
ic
ew
om

en
	w

ho
	h
av
e	
ch
ild
re
n	
ag
ed
	u
nd
er
	1
6	
ye
ar
s	

(s
uc
h	
se
rv
ic
ew
om

en
	m
ay
	c
on
tin
ue
	m
ili
ta
ry
	s
er
vi
ce
	o
nl
y	
of
	

th
ei
r	o
w
n	
w
ill
).	

…
	

Th
is
	n
or
m
	c
or
re
la
te
s	
w
ith
	a
rt
ic
le
	2
6	
of
	t
he
	L
aw
	o
f	

Uk
ra
in
e	
«O
n	
M
ili
ta
ry
	D
ut
y	
an
d	
M
ili
ta
ry
	S
er
vi
ce
»,
	s
o,
	

it	
is
	s
ub
je
ct
	t
o	
si
m
ila
r	
co
m
m
en
ts
	(
se
e	
co
lu
m
n	
1	
of
	

th
e	
ta
bl
e)
.	

24
	
In
st
ru
ct
io
n	
m
an
ua
l	o
f	

th
e	
Pr
oc
ed
ur
e	
of
	

Pa
ym

en
t	o
f	M

on
ey
	

Al
lo
w
an
ce
s	t
o	
M
ili
ta
ry
	

Se
rv
an
ts
	o
f	t
he
	S
ta
te
	

Bo
rd
er
	S
er
vi
ce
	o
f	

Uk
ra
in
e	
ap
pr
ov
ed
	b
y	

3.
25
.4
.	

…
	

Th
e	
pe
rio
d	
of
	p
ro
vi
de
d	
ch
ild
ca
re
	le
av
e	
til
l	t
he
	a
ch
ie
ve
m
en
t	o
f	t
he
	

ag
e	
of
	3
,	a
nd
	in
	e
xc
ep
tio
na
l	c
as
es
,	i
f	a
	c
hi
ld
	n
ee
ds
	h
om
e	
ca
re
	o
n	

m
ed
ica
l	i
nd
ica
tio
ns
	—
	n
ot
	m
or
e	
th
an
	ti
ll	
th
e	
ac
hi
ev
em
en
t	o
f	t
he
	

ag
e	
of
	6
,	i
s	
in
clu
de
d	
in
	th
e	
te
rm
	o
f	c
on
tin
uo
us
	c
al
en
da
r	
m
ili
ta
ry
	

se
rv
ice
	fo
r	a
llo
w
an
ce
	p
ay
m
en
t	t
o	
se
rv
ice
w
om
en
.	

Th
e	
pe
ri
od
	o
f	c
hi
ld
ca
re
	le
av
e	
is
	t
ak
en
	in
to
	a
cc
ou
nt
	

fo
r	
pa
ym

en
t	o
f	a
llo
w
an
ce
s	
fo
r	
th
e	
le
ng
th
	o
f	s
er
vi
ce
	

to
	s
er
vi
ce
w
om

en
.	A
	s
pe
ci
al
	p
ro
ce
du
re
	i
s	
pr
ov
id
ed
	

fo
r	p
ay
m
en
t	o
f	m

on
ey
	a
llo
w
an
ce
	to
	w
om

en
	w
ho
	a
re
	

on
	c
hi
ld
ca
re
	le
av
e,
	o
r	
w
ho
	g
ot
	b
ac
k	
fr
om

	it
	in
	t
he
	

cu
rr
en
t	y
ea
r.	
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th
e	
SB
S	
Ad
m
in
is
tr
at
io
n	

Or
de
r	«
On
	A
pp
ro
va
l	o
f	

th
e	
In
st
ru
ct
io
n	
M
an
ua
l	

of
	th
e	
Pr
oc
ed
ur
e	
of
	

Pa
ym

en
t	o
f	M

on
ey
	

Al
lo
w
an
ce
s	t
o	
M
ili
ta
ry
	

Se
rv
an
ts
	o
f	t
he
	S
ta
te
	

Bo
rd
er
	S
er
vi
ce
	o
f	

Uk
ra
in
e»
	

…
	

	
4.
7.
3.
	M
on
ey
	a
llo
w
an
ce
	i
s	
no
t	
pa
id
	f
or
	t
he
	t
im
e	
w
he
n	
a	

se
rv
ic
ew
om

an
	is
	o
n	
ch
ild
ca
re
	le
av
e.
	

…
	

4.
7.
6.
	A
fte
r	
th
e	
ex
pi
ra
tio
n	
of
	a
	c
hi
ld
ca
re
	l
ea
ve
	t
ill
	t
he
	

ac
hi
ev
em

en
t	
of
	t
he
	a
ge
	o
f	
3,
	a
nd
	in
	e
xc
ep
tio
na
l	c
as
es
,	i
f	
a	

ch
ild
	n
ee
ds
	h
om

e	
ca
re
	o
n	
m
ed
ic
al
	in
di
ca
tio
ns
	–
	n
ot
	m
or
e	

th
an
	t
ill
	t
he
	a
ch
ie
ve
m
en
t	
of
	t
he
	a
ge
	o
f	
6,
	r
eh
ab
ili
ta
tio
n	

be
ne
fit
s	
ar
e	
pr
ov
id
ed
	t
o	
se
rv
ic
ew
om

en
	o
nl
y	
if	
th
ey
	g
o	
on
	

an
nu
al
	b
as
ic
	le
av
e.
	

M
at
er
ia
l	
be
ne
fit
s	
fo
r	
so
lu
tio
n	
of
	s
oc
ia
l	
an
d	
ho
us
eh
ol
d	

pr
ob
le
m
s	
ar
e	
pr
ov
id
ed
	t
o	
se
rv
ic
ew
om

en
	i
n	
th
e	
ye
ar
,	
in
	

w
hi
ch
	th
ey
	b
eg
an
	to
	d
is
ch
ar
ge
	th
ei
r	
of
fic
ia
l	d
ut
ie
s	
af
te
r	
th
e	

ex
pi
ra
tio
n	
of
	a
	c
hi
ld
ca
re
	l
ea
ve
	t
ill
	t
he
	a
ch
ie
ve
m
en
t	
of
	t
he
	

ag
e	
of
	3
,	а
	in
	e
xc
ep
tio
na
l	c
as
es
,	i
f	a
	ch
ild
	n
ee
ds
	h
om

e	
ca
re
	o
n	

m
ed
ic
al
	in
di
ca
tio
ns
	-	
no
t	m

or
e	
th
an
	ti
ll	
th
e	
ac
hi
ev
em

en
t	o
f	

th
e	
ag
e	
of
	6
.	

Gi
ve
n	
th
e	
pr
op
os
al
	t
o	
gr
an
t	
m
en
	t
he
	r
ig
ht
	t
o	

ch
ild
ca
re
	l
ea
ve
,	t
he
se
	n
or
m
s	
sh
ou
ld
	a
ls
o	
ap
pl
y	
to
	

se
rv
ic
em

en
.	

4.
7.
4.
	

…
	

On
	
a	

re
qu
es
t	

of
	
a	

pr
eg
na
nt
	
se
rv
ic
ew
om

an
	
or
	
a	

se
rv
ic
ew
om

an
	w
ho
	h
as
	c
hi
ld
re
n	
ag
ed
	u
nd
er
	1
4	
ye
ar
s	
or
	a
	

di
sa
bl
ed
	c
hi
ld
,	i
nc
lu
di
ng
	i
n	
w
ar
d,
	o
r	
ta
ke
s	
ca
re
	o
f	
a	
si
ck
	

fa
m
ily
	m
em

be
r	
on
	m
ed
ic
al
	in
di
ca
tio
n,
	th
e	
he
ad
	o
f	t
he
	S
ta
te
	

Bo
rd
er
	S
er
vi
ce
	b
od
y	
is
	o
bl
ig
ed
	t
o	
or
ga
ni
se
	a
	p
ar
t-
tim

e	
w
or
ki
ng
	d
ay
	o
r	p
ar
t-
tim

e	
w
or
ki
ng
	w
ee
k	
fo
r	h
er
.	

Di
sc
ha
rg
e	
of
	o
ffi
ci
al
	d
ut
ie
s	
in
	t
he
	c
on
di
tio
ns
	o
f	
pa
rt
-t
im
e	

w
or
k	
is
	g
ra
nt
ed
	o
n	
th
e	
ba
si
s	o
f	t
he
	se
rv
ic
ew
om

an
’s	
re
po
rt
.	

If	
th
e	
du
ra
tio
n	
of
	w
or
ki
ng
	ti
m
e	
of
	th
e	
se
rv
ic
ew
om

an
	n
ee
ds
	

to
	b
e	
ch
an
ge
d,
	th
e	
de
ci
si
on
	o
f	s
uc
h	
ch
an
ge
s	
is
	fo
rm
al
is
ed
	b
y	

an
	o
rd
er
.	T
he
	o
rd
er
	o
f	
th
e	
St
at
e	
Bo
rd
er
	S
er
vi
ce
	b
od
y	
se
ts
	

th
e	
du
ra
tio
n	
of
	w
or
ki
ng
	ti
m
e	
fo
r	t
he
	se
rv
ic
ew
om

an
	in
	h
ou
rs
	

pe
r	
da
y	
w
ith
ou
t	l
un
ch
	b
re
ak
.	I
t	a
ls
o	
sp
ec
ifi
es
	th
e	
be
gi
nn
in
g	

an
d	
en
d	
of
	th
e	
w
or
ki
ng
	h
ou
rs
.	

A	
w
om

an
	w
ho
	h
as
	a
	c
hi
ld
	a
ge
d	
un
de
r	
14
	y
ea
rs
	o
r	
a	

di
sa
bl
ed
	c
hi
ld
,	i
nc
lu
di
ng
	in
	w
ar
d,
	o
r	
ta
ke
s	
ca
re
	o
f	a
	

si
ck
	
fa
m
ily
	
m
em

be
r,	

m
ay
	
sh
ift
	
to
	
a	
pa
rt
-t
im
e	

w
or
ki
ng
	d
ay
	o
r	w

ee
k.
	

	 A	
m
an
	in
	s
im
ila
r	
fa
m
ily
	s
itu
at
io
n	
(e
ve
n	
if	
he
	b
ri
ng
s	

up
/t
ak
es
	c
ar
e	
of
	a
	c
hi
ld
	o
r	
a	
si
ck
	f
am

ily
	m
em

be
r)
	

do
es
	n
ot
	e
nj
oy
	su
ch
	a
	ri
gh
t.	
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Co
nt
ro
l	o
f	t
he
	a
ct
ua
l	w

or
ki
ng
	h
ou
rs
	o
f	t
he
	s
er
vi
ce
w
om

an
	is
	

ve
st
ed
	in
	h
er
	im

m
ed
ia
te
	su
pe
ri
or
.	

4.
7.
5.
	D
ur
in
g	
th
e	
pe
ri
od
	w
he
n	
th
e	
se
rv
ic
ew
om

an
	d
is
ch
ar
ge
s	

he
r	o
ffi
ci
al
	d
ut
ie
s	
in
	th
e	
co
nd
iti
on
s	
of
	p
ar
t-t
im
e	
w
or
k,
	s
he
	is
	

pa
id
	h
er
	m
on
ey
	a
llo
w
an
ce
	i
n	
ac
co
rd
an
ce
	w
ith
	t
he
	n
or
m
s	

pr
ov
id
ed
	b
y	
th
e	
le
gi
sl
at
io
n,
	p
ro
po
rt
io
na
lly
	t
o	
th
e	
ac
tu
al
	

w
or
ki
ng
	ti
m
e.
	

4.
10
.1
.	.
..	
In
	c
as
e	
of
	d
is
m
is
sa
l	f
ro
m
	m
ili
ta
ry
	s
er
vi
ce
	b
ec
au
se
	

of
	
th
e	

ag
e,
	
in
	
co
nn
ec
tio
n	

w
ith
	
st
af
f	
re
du
ct
io
n	

or
	

or
ga
ni
sa
tio
na
l	
ar
ra
ng
em

en
ts
,	
ex
pi
ra
tio
n	
of
	t
he
	c
on
tr
ac
t	

te
rm
,	
in
	
co
nn
ec
tio
n	
w
ith
	
im
m
ed
ia
te
	
su
bo
rd
in
at
io
n	
to
	

cl
os
el
y	
re
la
te
d	
pe
rs
on
,	
re
gu
la
r	
no
n-
pe
rf
or
m
an
ce
	o
f	
th
e	

co
nt
ra
ct
	t
er
m
s	
an
d	
co
nd
iti
on
s	
by
	t
he
	c
om

m
an
d,
	a
s	
w
el
l	a
s	

in
	c
on
ne
ct
io
n	
w
ith
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CONCLUSIONS AND RECOMMENDATIONS 

Upon	the	analysis	of	the	basic	regulatory-legal	acts	regimenting	the	procedures	
of	service	in	the	Armed	Forces	of	Ukraine,	the	National	Guard	and	the	State	Border	
Service,	it	may	be	concluded	that	the	overwhelming	majority	of	the	problems	faced	
by	servicewomen	during	their	professional	career	require	legislative	regimentation.	
In	particular,	 there	 is	a	need	of	amendment	of	 the	 relevant	provisions	of	 the	 laws	
and	bylaws	to	ensure:	

1) equal	conditions	for	conclusion	of	contracts	by	servicewomen	and	servicemen	
(to	remove	the	difference	of	20	years	between	the	age	limits	for	women	and	
men	making	such	contracts);	

2) equal	 opportunities	 to	 get	 the	 initial	military	 rank	 (to	 equate	 age	 limits	 for	
women	and	men);	

3) gender-neutral	criteria	of	selection	for	positions;	
4) the	 right	 to	 occupy	 the	 overwhelming	 majority	 (over	 90%)	 of	 positions	 for	

servicewomen;	
5) removal	of	the	difference	in	the	norms	of	exercise	load	set	for	servicewomen	

and	servicemen;	
6) equal	opportunities	 to	exercise	 the	right	 to	parenthood	and	care	of	children	

(to	provide	the	right	to	quit	service	and	the	right	to	go	on	childcare	leave	to	
both	women	and	men);	

7) equal	 conditions	 for	 leaving	 service	 (to	 equate	 the	 age	 of	 dismissal	 from	
service	and	retirement	for	women	and	men);	

8) equal	 opportunities	 for	 reserve	 service	 (to	 grant	 women	 the	 right	 to	 be	
enlisted	to	the	ready	operational	reserve);	

9) establishment	 of	 equal	 responsibility	 in	 case	 of	 breach	 of	 discipline	 and	
offences,	irrespective	of	the	sex;	

10) 	monitoring	and	control	of	observance	of	the	principles	of	gender	equality	 in	
power	structures	(extension	of	powers	of	agency	heads	to	monitor	and	report	
on	observance	of	gender	equality	in	the	concerned	power	structures).		

Regimentation	of	the	above-mentioned	aspects	of	military	service	(or	service	in	
other	power	structures)	will	provide	for	harmonisation	of	the	conditions	of	service	
with	the	principles	of	gender	equality.	Regimentation	of	gender	equality	issues	will	
help	employ	more	female	professionals	in	those	agencies,	provide	incentives	to	the	
serving	 women	 and	 contribute	 to	 easing	 tension	 between	military	 servicewomen	
and	servicemen	in	their	service.		
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However,	 introduction	 of	 amendments	 to	 the	 legislation	will	 be	 a	 crucial	 but	
only	 the	 first	 step	 towards	 gender	 equality	 in	 power	 structures.	 Solution	 of	 this	
problem	greatly	depends	on	the	policy	pursued	by	the	agency	heads,	on	their	own	
attitude	to	the	issue	and	ways	of	building	relations	in	a	working	(military)	team	led	
by	those	persons.		

The	 executives’	 resolve	 to	 admit	 and	 solve	 the	 gender	 problem	 in	 power	
structures	 is	 also	 critical	 for	 proper	 implementation	 of	 the	 existing	 norms.	 For	
instance,	the	right	of	servicewomen	and	female	cadets	to	live	in	separate	premises	
provided	in	a	number	of	regulatory-legal	acts	is	effectively	neglected.	The	reason	is	
that	 the	 budgets	 of	 the	 concerned	 power	 structures	 do	 not	 allocate	 funds	 to	
overhaul	 and	 creation	 of	 infrastructure	 facilities	 meeting	 the	 norms	 of	 separate	
accommodation	of	servicewomen.		

At	the	same	time,	the	heads	of	the	power	structures	pay	too	little	attention	to	
the	gender	 issue.	The	analysis	 shows	 that	manning	schedules	have	no	positions	 in	
charge	of	monitoring	gender	equality.	In	response	to	official	requests	addressed	to	
NGU	and	SBSU	to	coordinate	gender	issues	with	the	concerned	commissioners,	they	
reported	absence	of	problems	with	gender	equality	over	the	entire	time	of	existence	
of	 the	 concerned	 agency.	 Such	 answers	 witness	 not	 only	 the	 absence	 of	 officials	
empowered	to	monitor	the	observance	of	the	principles	of	gender	equality	in	power	
structures,	 but	 also	 the	 reluctance	 of	 the	 heads	 of	 such	 structures	 to	 admit	 the	
problem	and	to	search	for	the	ways	of	its	solution.		

In	 official	 answers	 to	 inquiries	 about	 regimentation	 of	 gender	 issues,	
representatives	of	power	structures	refer	 to	 the	norms	of	 the	effective	 legislation,	
by	which	they	are	guided	and	limited.	In	particular,	according	to	representatives	of	
power	 structures,	 including	 the	Ministry	of	Defence,	 it	 is	 impossible	 to	entirely	do	
away	with	the	differences	in	the	status	of	women	and	men	during	military	service.	
To	 back	 their	 position,	 experts	 mainly	 refer	 to	 Ukraine’s	 obligations	 arising	 from	
international	agreements.	For	 instance,	 in	pursuance	of	norms	of	the	 International	
Maternity	 Protection	Convention,	 the	 Law	of	Ukraine	 “On	 Labour	 Protection”	 and	
the	Ministry	of	Public	Health	Order	dated	29	December	1993	№	256	“On	Approval	
of	the	List	of	Hard	Works	and	Works	in	Hazardous	and	Dangerous	Conditions,	Where	
Employment	of	Women’s	Labour	is	Forbidden”	were	adopted.		

However,	 provisions	 of	 the	 quoted	 legislative	 acts	 require	 more	 detailed	
analysis	 and	 revision,	 since	 they	 do	 not	 rest	 on	 international	 norms	 but	 almost	
literally	reproduce	regulatory	acts	of	the	Soviet	times.		

Other	 international	 documents	 that	were	 ratified	by	Ukraine	 and	are	binding	
on	 its	 territory	 also	 deserve	 mention.	 In	 particular,	 Article	 3	 of	 the	 International	
Covenant	on	Civil	and	Political	Rights	provides	that	the	States	Parties	to	the	present	
Covenant	undertake	to	ensure	the	equal	right	of	men	and	women	to	the	enjoyment	
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of	 all	 civil	 and	 political	 rights.	 In	 its	 turn,	 Article	 14	 of	 the	 Convention	 for	 the	
Protection	 of	 Human	 Rights	 and	 Fundamental	 Freedoms	 expressly	 bans	
discrimination	 on	 any	 ground,	 including	 that	 of	 sex.	 The	 relevant	 UN	 Convention	
dealing	with	the	protection	of	women’s	rights	–	the	United	Nations	Convention	on	
the	 Elimination	 of	 All	 Forms	 of	 Discrimination	 against	Women	 –	 provides	 for	 the	
positive	duty	of	the	state	to	take	measures	aimed	at	accelerating	de	facto	equality	
between	 men	 and	 women	 in	 all	 fields,	 including	 political,	 social,	 economic	 and	
cultural	 (Article	 3).	 Similar	 provisions	 are	 also	 contained	 in	 the	 Constitution	 of	
Ukraine	–	part	3,	Article	24,	 that,	 among	other	 things,	obliges	 the	 state	 to	ensure	
equality	of	women	and	men	by	providing	women	with	opportunities	equal	to	those	
of	 men	 in	 work	 and	 its	 remuneration.	 Unfortunately,	 the	 national	 legislation	 still	
prefers	obsolete	communist	norms	to	democratic	standards	of	equality.		

Upon	the	initial	survey	one	may	come	to	the	conclusion	of	the	need	to	examine	
the	status	of	women	in	the	other	9	state	power	structures.	It	also	seems	expedient	
to	identify	discriminatory	provisions	of	regulatory-legal	acts	in	the	field	of	the	labour	
law	that	may	 include	orders	and	directives	of	 the	Ministry	of	Social	Policy	and	the	
Ministry	 of	 Public	Health.	 Some	 answers	 to	 the	 questions	 of	 gender	 equality	may	
probably	be	found	in	the	judicial	practice	and	explanations	of	higher	courts.	 In	the	
context	of	this	survey,	the	practice	of	the	European	Court	for	Human	Rights	may	be	
interesting.		

However,	this	review	already	shows	the	necessity	of	the	following	actions:	

- inclusion	of	gender	monitoring	into	the	powers	of	heads	of	power	structures	
and	establishment	of	 the	duty	 to	 report	on	gender	 issues	 to	 the	Verkhovna	
Rada	of	Ukraine;	

- engagement	 of	 women	 in	 internal	 policy-making	 and	 manning	 of	 the	
concerned	power	structures;	

- introduction	of	regular	questioning	of	military	servants	about	gender	equality;	
- development	 of	 trainings,	 information	 and	 instructional	material	 on	 gender	

equality	for	military	servants;	
- certification	of	military	servants	and	agency	officials	in	gender	issues;	
- development	 of	 instructions	 for	 regular	 gender	 expert	 examination	 of	

regulatory-legal	acts	and	departmental	executive	documents;		
- building	 and	 restoration	 of	 infrastructure	 facilities	 to	 back	 the	 right	 to	

separate	accommodation	as	provided	by	the	law;	
- inclusion	of	women	in	the	commissions	for	certification	of	military	servants	of	

all	levels;	
- drafting	of	the	Code	of	Ethics	for	military	servants.	
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